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A GLIMPSE OF MSP

At MSP STEEL & POWER LIMITED we are amongst the fore

runners of steel manufactures in India. We have a diveresed

product mix that consist of

MSPL PRODUCT RANGE

· Pellets

· Sponge iron

· TMT Bars

· Billet

· Power

STRUCTURALS

· Joints

· Angles

· Channels

· Beams

We have fully integrated and consolidated across the value chain

and have manufacturing facili!es in Jamgaon, Raigarh

(Cha+ sgarh)

Forward-looking statement

In this Annual Report, we have disclosed forward-looking

informa!on to enable investors to comprehend our prospects

and take investment decisions. This report and other

statements- wri( en and oral – that we periodically make contain

forward-looking statements that set out an!cipated results

based on the management's plans and assump!ons. We have

tried wherever possible to iden!fy such statements by using

words such as 'an!cipate', 'es!mate', 'expects', 'projects',

'intends', 'plans', 'believes', and words of similar substance in

connec!on with any discussion of future performance. We

cannot guarantee that these forward-looking statements will be

realised, although we believe we have been prudent in

assump!ons. The achievements of results are subject to risks,

uncertain!es, and even inaccurate assump!ons. Should known

or unknown risks or uncertain!es materialise, or should

underlying assump!ons prove inaccurate, actual results could

vary materially from those an!cipated, es!mated, or projected.

Readers should keep this in mind. We undertake no obliga!on to

publicly update any forward looking statements, whether as a

result of new informa!on, future events or otherwise.M
S
P
S
P
L
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PRODUCTS

MSP STRUCTURALS MS BILLETS

TMT BARS

PELLETS CAPTIVE COAL WASHERY

CAPTIVE POWER PLANT
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At MSP Steel, we believe in complete balance by giving back

to the society for everything we've received. We believe in

being a responsible corporate ci!zen. Certain ac!vi!es

taken up by MSP Steel are:

● Concrete Road and beau!ful temple for surrounding

villages.

● Na!onal level high class MSP school for next

genera!on of nearby villagers.

● Technical training is imparted to local youth.

● Free medical facility to nearing villages.

Free Hygiene, sanita!on and water supply to surrounding

villages.

SOCIAL COMMITMENTS

MSP is a people oriented organiza!on. The Company

strongly believes that it can only prosper if its employees

grow with it socially, economically and culturally. MSP helps

in comba!ng to social challenges like educa!on , healthcare,

women empowerment, rural upli&ment, and crea!ng new

work opportuni!es, etc, for the society.

EDUCATIONAL FIELD- 12-13

● Running an English Medium school in Jamgoan

Vilage

● Provided Uniforms and school books to children free

of cost

● Sponsored teachers in different government schools

in Raigarh

HEALTHCARE & SAFETY INITIATIVES

● Established a health centre for local villagers

● Conducted Regular medical check-up for office staff

and villagers

● Provided 24-hour

ambulance services

for villagers

● Provided fire fighter

tanker, along with

fi r e s a f e t y

equipment

I N F R A S T R U C T U R A L

DEVELOPMENT

● B u i l d s c h o o l

boundary and

playground

COMMUNITY WELFARE

● Installed tube wells and motors in Jamgaon and

adjoining villages

● Organised regular cleaning dredging of ponds

● Provided bus services to improve connec!vity to

Raigarh

ENVIRONMENT

● Planted trees in the surrounding villages and

adjoining areas of the Company's facili!es

ACTIVITIES IN CORPORATE SOCIAL RESPONSIBILITY
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Chairman’s

Statement

My Dear Shareholders,

First and foremost, I express my gra!tude to the

Board of Directors, and the shareholders for giving

me the privilege of being the Chairman of this

marquee company with a remarkable lineage and

legacy of over fi&y years! I am simply humbled and

delighted to address you for this !me.

Undoubtedly, FY 2019-20 was a challenging year not

just for MSP Steel & Power Limited (MSPL), but for

most businesses across the globe. Almost all

countries faced a slowdown in economic growth

a m i d st r i s i n g t ra d e te n s i o n s a n d p o l i c y

uncertain!es. This has had its bearing on the steel

industry as well, in terms of weak demand and

falling steel prices. Making ma( ers worse, the

COVID-19 outbreak in early 2020 brought global

economic ac!vi!es to a near stands!l l as

na!onwide lockdowns and social distancing norms

were imposed to contain the spread in the affected

countries. Yet I begin with my deep hear-elt

condolences for those precious lives lost due to the

ongoing pandemic. I pray and hope for its early end

and for your safety and good health in these

unprecedented !mes.

India was the world’s second largest steel producer

in 2019. India surpassed Japan to become the

world’s second largest steel producer in 2019 with

crude steel produc!on of 111.2 million tonnes (MT).

As per Indian Steel Associa!on (ISA), domes!c steel

demand is es!mated to grow at 7 per cent in FY20

and FY21.In FY20, crude steel produc!on and

finished steel produc!on in India was 108.5 MT and

101.03 MT, respec!vely. Export and import of

finished steel stood at 8.42 MT and 6.69 MT,

respec!vely, in FY20.India’s per capita consump!on

of steel grew at a CAGR of 4.43 per cent from 46 kgs

Suresh Kumar Agrawal

People need to be

flexible in their

thinking, take

calculated risks and

be willing to

discover the

untapped poten!al

that exists in

equipment,

processes and

systems.
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in FY08 to 74.10 kgs in FY19.

India's steel demand is likely to face a sharp decline

of 18 per cent in 2020, while global steel demand is

expected to contract 6.4 per cent to 1,654 million

tonnes (MT) due to the COVID-19 crisis.Steel

demand in developed economies is expected to

decline by 17.1 per cent in 2020. Although the

downturn is led by consumer and service sectors,

massive disloca!ons in spending, labour markets,

and confidence are fueling declines in steel-using

sectors, the global body said. While, the steel

demand in the developing economies excluding

China is expected to fall by 11.6 per cent in 2020.

India is likely to face an 18 per cent decline in steel

demand in 2020, which will rebound by 15 per cent

in 2021.

The Government of India on 25th March 2020,

implemented the most stringent na!onwide

lockdown measures in the world, bringing industrial

opera!ons to a stands!ll. Construc!on ac!vity was

halted en!rely and recovery is expected to remain

subdued due to state wise travel restric!ons leading

to slow migra!on of labourers. Further, supply chain

disrup!ons coupled with slower demand recovery

will hit the steel-using industries like the automo!ve

and machinery sectors in the first half of FY 2020-21.

On demand recovery, world steel said global steel

demand is expected to recover by 3.8 per cent to

1,717 MT in 2021. The reduc!on in global steel

demand will be mi!gated by an expected faster

recovery in China than in the rest of the world. In

India, the government’s support to rural income, as

well as expected consump!on related to the

upcoming fes!ve season, will help in substan!al

recovery of demand for consump!on-driven

manufacturing goods in the second half.

Supported by the government s!mulus,

recovery in construc!on will be led by

infrastructure investment such as railways. The

demand in India will rebound significantly in the

second half of FY 2020-21.

The manufacturing sector is expected to stage a

rela!vely quick recovery. The key steel-consuming

sectors are expected to improve. Thus, we are

focusing on efficiency improvement, ramping up of

produc!on to pre-covid opera!onal levels and

ensuring adequate liquidity to ride out any poten!al

disrup!ons.

At its core, MSPL has the ethos of integrity,

innova!on, teamwork and excellence.The Vision,

Mission and Values are an essen!al guide for

everything MSPL does as an organiza!on. The value

systems have always stood the test of !me and

con!nue to provide strength to the team during all

business cycles.

As a responsible corporate ci!zen, MSPL respects

the Na!onal mandate during the current pandemic

in its true le( er and spirit, keeping the safety,

hygiene and health of its customers and employees

as its utmost priority. As its corporate social

responsibility, MSPL is also commi( ed through

various ini!a!ves in these !mes, including assis!ng

the healthcare workers, volunteers who have been

helping India recover from the Covid-19 pandemic.

The road ahead is certainly challenging. We operate

in a highly cyclical industry. However, MSP Steel has

always risen to challenges and emerged stronger

through down cycles, which bears tes!mony to its

future readiness.

By
staying true to its purpose

and its values and helping its
employees, customers and communities to
realize their potential, your company is the

embodiment of stakeholder capitalism in the true spirit
of the MSPL ethos. Over the last few years your

Company has shown itself to be very purpose driven,
resilient and adaptable, staying relevant to its customers

and doing good for all its stakeholders This is the
secret behind its longevity and sustainability.
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The current pandemic is a big force for all round

change. Change is the only rule in current !mes to

constantly assess and realign the way we work, we

socialize and the way we live. This is the only way to

stay relevant with what the future might hold for us.

For all of us, there has never been a bigger need to

focus on and priori!es personal safety and hygiene.

I am confident that the management of your

company, under the able guidance and support of

your Board of Directors , shall be able to successfully

navigate through these !mid but challenging

market condi!ons, and that post-Covid-19, MSPL

will emerge stronger than ever and will become an

admired and leading steel producer. I would like to

acknowledge and appreciate the con!nuous efforts

of the execu!ves, management and employees who

have taken the Company to new heights and have

demonstrated the agility of the Brand MSP to stay

relevant in changing and challenging !mes.

I would also like to extend my hear-elt gra!tude and

apprecia!on towards my fellow Board Members for

their uns!nted support. My thanks also to our

bankers, business associates and vendors who make

our journey easier and simpler.

And finally, on behalf of the en!re management and

the Board, I want to thank all shareholders for your

unwavering support.

Stay safe and in good health!

Warm regards,

Suresh Kumar Agrawal

(Chairman & Director)
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MD’s
Statement

Dear Shareholders,

It is my privilege to write to you and present the

Integrated Report for FY 2019-20. I hope this le( er

finds you safe and in good health.

For most of FY 2019-20, the global steel industry

faced a number of challenges due to global demand

and geopoli!cal tensions which have affected the

contours of the business environment in which we

operate. Next came the onset of the COVID-19

pandemic in the final quarter of the year, which

ushered in a new reality for industries across the

world. The pandemic of COVID-19 has proven to be

a cri!cal turning point in the history of human race

and is set to reshape the global society. Despite its

challenges, the pandemic has presented an

opportunity for all of us to introspect and rediscover

new opportuni!es, rebuild our environment, and

re-establish our economy. The world needs to

embrace more responsible and sustainable choices

for future genera!ons. I am hopeful that with

appropriate ac!on aided by modern technology,

things will soon turn around.

Global GDP growth rate was 2.9% in 2019, against an

ini!al growth projec!on of 3.5%. In India, growth

plunged to 4.2% in FY 2019-20 against an ini!al

growth projec!on of 7.5% in the beginning of the

year. India was just beginning to show signs of

coming out of a protracted slowdown that began in

the last quarter of 2018-19 when COVID-19 arrived.

The impact of the slowing economy was also felt in

the global steel sector. The Indian steel sector

registered a stark reduc!on of growth to 1.8% in

2019 compared to 7.7% growth in the previous year.

Domes!c steel prices declined sharply in FY 2019-20

(-15% year on- year, on average) due to weak

demand from key industries including automobile,

Mr. Saket Agrawal

is a commerce graduate

from St. Xavier's College Kolkata

and an MBA from IMI, Delhi.

He is involved in the steel business

for over 12 years and is responsible

for the commercial,

Finance & accounts func!on

of the company.

All actions at MSPL
remain anchored in
ful!lling our shared vision of
“To be an Admired &
Leading Steel Producer”
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construc!on, and consumer durables. Overcapacity

in China also played a role in the so&ness in steel

prices last year.

As we look ahead, it is important to gauge COVID-

19’s unprecedented impact on the global economy.

It is expected that global growth will contract by

over 3% in 2020, the worst contrac!on since the

1930s. MSPL is confident in its ability to navigate this

period through strong financial discipline, a

reduc!on in capital expenditure and cash flow

management.

Despite the difficult environment, MSPL operated

its plants at Op!mum levels of capacity. MSP Steel &

Power Limited (MSPL) delivered Profit/(Loss) a&er

Tax (PAT) of Rs (67.45) crore in FY 2019-20. Total

standalone revenue stood at Rs 1532.73 crore and

EBIDTA was maintained at Rs 84.70crore.

All through the year, we ensured that business was

operated with a sharp focus on safety, while

maintaining margins and a consistent drive to

op!mize opera!onal costs. MSPL demonstrated

stronger opera!ng parameters with improved

internal capabili!es, fit to cater to customers with

ever-evolving demand. The health and safety of its

workforce has always been paramount to MSPL. As

of 31st March,2020, work from home was enabled

to close to 90 percent of the corporate employees to

work remotely and securely. ,As per the guidelines

issued by Ministry of Home Affairs(MHA) under

which industries/industrial establishments

including con!nuous process ones and their supply

chain components could operate in urban and rural

areas, MSPL started opera!ons from April 20, 2020

in a gradual manner. Inter-State transport of goods

and materials were also permi( ed without any

interrup!on. In keeping with these guidelines, the

Company has been con!nuing its opera!ons and

gradually ramping up its capaci!es.

As a leader of this esteemed organiza!on, I am

ex tremely proud of our employees who

con!nuously

demonstrate high standards of professionalism.

Time and again, they have proven their me( le

through relentless efforts that lead the organiza!on

out of challenging situa!ons. At MSPL, we remain

grateful to our Board of Directors, shareholders,

lenders, business associates, customers, and all the

stakeholders for their con!nued patronage in

making MSPL what it is today.

LOOKING FORWARD

We are entering the new fiscal year at a !me when

all major economies have been brought to a

stands!ll. The impact has been very fast and

widespread, and the first two quarters of FY 2020-

21 will be very difficult for both individuals and

organiza!ons. On the other hand, the economic

downturn is not due to any structural problem in

any industry, but due to an externality that has hit

the pause bu( on on all economic ac!vity.

Whenever that externality is removed, an equally

quick recovery should follow.

Government has taken various steps to boost the

sector including the introduc!on of Na!onal Steel

Policy 2017 and allowing 100 per cent Foreign Direct

Investment (FDI) in the steel sector under the

automa!c route.

The Government’s Na!onal Steel Policy 2017 aims

to increase the per capita steel consump!on to 160

kgs by 2030-31. The Government has also

promoted policy which provides a minimum value

addi!on of 15 per cent in no!fied steel products

covered under preferen!al procurement. In 2019,

the Government introduced Steel Scrap Recycling

Policy with an aim to reduce import.

Since India depends largely on migrant labour,

For over
decades, MSPL has been

helping individuals, enterprises, and
communities to use technology to realize

their potential. This organizational purpose has
served as a beacon that has guided our

customer centric strategy, our policies and
our decision-making over the

years.
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restar!ng construc!on and infrastructure projects

will be a challenge in near term. The demand from

infrastructure, construc!on, and real estate sectors

is likely to be subdued in the first half of the Financial

Year2020-21 due to the lockdown followed return

of consumer confidence is likely to be the key driver

for a gradual recovery over the second half of the

Financial Year 2020-21.

Our strong and deep rela!onships with a high-

qualitycustomer base, ,give us the wherewithal to

weather the difficul!es ahead. The next few months

will be difficult, but your company has deep

rela!onships with customers and partners, enviable

scale, a robust and resilient business model, and

strong financials. It is well posi!oned to weather the

storms ahead and take advantage of opportuni!es

that come up during the downturn to acquire new

capabili!es and gain market share.

Your company is well poised to take the lead in

partnering customers to recover and rebound on to

the growth and transforma!on journeys.

On behalf of the Board of Directors of MSP Steel &

Powers Limited, I want to thank all shareholders for

your con!nued trust, confidence, and support.

With Warm Regards

SAKET AGRAWAL

Managing Director

MSPL
customer-centricity and

commitment to helping customers
succeed in their businesses, has helped

us establish enduring
Customer-relationships and abiding trust. We
have stayed close to our customers through
good times and bad, helping them navigate

challenges and enabling competitive
differentiation.
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OVERVIEW

T h e o b j e c !ve o f t h i s re p o r t i s t o c o nve y t h e

Management'sperspec!ve on the external environment

and steel industry, aswell as strategy, opera!ng and financial

performance, materialdevelopments in human resources

and industrial rela!ons, risks andopportuni!es, and internal

control systems and their adequacy in theCompany during

the Financial Year 2019-20. This should be read

inconjunc!on with the Company's financial statements, the

schedules and notes thereto and other informa!on included

elsewhere inthe Integrated Report. The Company's financial

statements havebeen prepared in accordance with Indian

Accoun!ng Standards( ) complying with the'Ind AS'

requirements of the Companies Act,2013, as amended and

regula!ons issued by the Securi!es andExchange Board of

India ( ) from !me to !me.Your a( en!on is also drawn'SEBI'

to sec!ons on Opportuni!es, Risks and Strategy Planning

forming part of the Report.

I. ECONOMY & OUTLOOK

1. GLOBAL ECONOMY

With con!nued weakness in global trade and investment,

global growth slumped to 2.9% in 2019, leading to varying

degrees of decelera!on in economies around the globe.

Rising geopoli!cal tensions, worsening trade rela!ons

among some na!ons, trade policy uncertain!es, and stress

in key emerging market economies con!nued to impact

global economic ac!vity. Intensifying social unrest in several

countries and weather-related disasters also contributed to

declining global economic ac!vity.

Growth in the advanced economies slowed down to 1.7% in

2019 as compared to 2.2% in 2018. The US economy slowed

to 2.3% in 2019on account of rising geopoli!cal tensions and

policy uncertainty. Growth in the European region also

slowed to 1.2% in 2019. The industrial sector in Germany

struggled with lower demand from Asia and disrup!ons to

car produc!on. Uncertainty related to Brex it also weighed

on growth in the European region. Growth in Japan was at

0.7% owing to the impact of Typhoon Hagibis, increase in

value-added tax, and overall slowdown in manufacturing

and exports – par!cularly those to China. Growth in China

dropped to 6.1% in 2019 owing to lower investor sen!ment

and cooling domes!c demand.

Global growth is projected at –4.9% in 2020 owing to the

unprecedented Covid-19 pandemic. The pandemic has had

a significant impact on all global economies in the first half of

2020, and the recovery is projected to be gradual. In 2021

global growth is projected at 5.4%

2. GLOBAL OUTLOOK

In view of the COVID-19 pandemic, there remains

considerable uncertainty around the global economic

forecast for 2020. According to the Interna!onal Monetary

Fund ( ), global economy is projected to contract'IMF'

sharply by 4.9% in 2020, surpassing the decline seen during

the global financial crisis a decade ago. Stark differences will

be observed between impact of the pandemic on advanced

economies, and emerging markets and developing

economies owing to differences in governance capacity,

health care systems, strength of financial ins!tu!ons, and

currency strength.

Growth is expected to be slower in most advanced

economies. Countries in the emerging market and

developing economies will also witness a slump in growth

due to external demand shock, !ghtening in global financial

condi!ons, and a plunge in commodity prices. In China,

where recovery from the sharp contrac!on in the first

quarter is underway, growth is projected at 1% in 2020,

supported in part by policy s!mulus. The IMF projects a

par!al recovery in 2021,however, the level of GDP growth is

expected to remain below the pre-COVID-19 trend, with

uncertainty about strength of the rebound.

MANAGEMENT DISCUSSION AND ANALYSIS REPORT 2018-2019
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3. INDIAN ECONOMY

In India, growth slowed down to 4.2% in 2019. This

economic slow down can be a( ributed to weak investments

and declining consumer demand. Further, several sectors

such as real estate, avia!on, automobile, and construc!on

sectors suffered a consistent decline in demand. The

banking sector and financial services also witnessed

significant pressure of non-performing assets

During FY20, the Indian economy witnessed series of

challenges given the decline in overall investments, private

consump!on and regulatory uncertainty. Addi!onally, NBFC

liquidity issues and rural stress further impacted the

economy. To counter these challenges, the Central

Government announced a series of structural reforms.

Amongst these reforms, the announcement to substan!al

reduc!on of the corporate tax rate had been one of the most

notable ini!a!ves undertaken by the Government to boost

sustainable economic growth.

Q4FY20 witnessed lower economic ac!vity due to the

restric!ons and lockdowns in the month of March, owing to

Covid-19 pandemic, which typically tends to be a month

which sees increased output with businesses trying to meet

targets before the end of the financial year. Overall, the pace

of growth across key sectors, private consump!on and

investment saw a sharp decline during the quarter and was a

drag on growth for the full year.

India's economy in the Financial Year 2020-21 is projected to

grow at a slower pace following a longer period of lockdown

and slower rate of recovery than an!cipated. Effec!ve

policies and fiscal measures by the Government will be

essen!al to forestall contrac!on of growth.

4. INDIAN OUTLOOK

The GDP growth of the Indian economy during the CY2019

stood at 4.2%, according to Interna!onal Monetary Fund

(IMF) . This is the lowest growth that India has recorded in

the past 11 years.

The Interna!onal Monetary Fund (IMF) has projected that

Indian economy would contract by 4.5% in CY20. Post

thisperiod of contrac!on, IMF has projected a 6% growth for

India in CY21.

II. STEEL INDUSTRY

1. GLOBAL STEEL INDUSTRY

Global crude steel produc!on in 2019 saw a growth of 3.4%

over2018 to reach 1,869.69 MnT. This increase was primarily

due to the growth in steel consump!on in infrastructure,

manufacturing, and equipment sectors. The automo!ve

produc!on trended down across most countries over the

second half of 2019 which had an impact on the steel

demand towards the end of the year.

China con!nued to be the world's largest steel producer

with increase in produc!on by 8.3% to reach 996 MnT. China

contributed to 53%of the global crude steel produc!on in

2019. While steel demand remained rela!vely strong, the

country faced significant down side risks due to broader

globaluncertainty and !ghter environmentalregula!ons. In

United States, crude steel produc!on went up to88 MnT,

recording an increase of 1.5% over 2018, owing to lower

global automo!ve produc!on and prevailing trade tensions.

In Japan, steel consump!on declined largely due to a

slowdown in manufacturing during 2019. The country

produced 99 MnT of crude steel last year, a decrease of 4.8%

compared to 2018. In Europe, crude steel produc!on

slumped to 159 MnT in 2019, recording a decrease of 4.9%

over 2018. The decrease was on account of challenges faced

with oversupply and trade tensions.

· In CY 2019, the world crude steel produc!on reached

1870 million tonnes (mt) and showed a growth of 3.4%

over CY 2018.

· China remained world's largest crude steel producer in

same period (996 mt) followed by India (111mt), Japan

(99mt) and the USA (88mt).

· Per capita finished steel consump!on in 2018was224.5

kg for world and 590.1 kg for China. The same for India

was 73.3 kg in 2018 and 75.7 kg in 2019.The per capita

consump!on of India in 2018-19 was 74.1 kg and that in

2019-20 was 74.6 kg.

GLOBAL
SCENARIO
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2. OUTLOOK OF GLOBAL STEEL INDUSTRY

The COVID-19 pandemic has severely affected economies

andindustries globally and the steel industry is no excep!on.

Therefore,outlook for the steel industry includes scenarios

regarding thepandemic's speed of propaga!on, possible

recurrence, near-termimpact of measures being taken to

contain the outbreak, and theeffec!veness of the s!mulus

announced by the Governments ofvarious na!ons.

A&er slower than expected growth in 2019, steel demand is

es!matedto contract significantly in the Financial Year 2020-

21. According to theWorld Steel Associa!on ( ), it is'WSA'

possible that the impact on steeldemand in rela!on to the

expected contrac!on in GDP may turn ou( o be less severe

than that seen during the erstwhile global financialcrisis. In

comparison with other sectors, the manufacturing sector is

expected to rebound quicker though supply chain

disrup!ons arelikely to con!nue.

Most of the steel producing regions are expected to witness

adecline in crude steel output due to produc!on cuts amidst

ongoinglockdowns. However, it is expected that compared

to other countries,

China will move faster towards normalisa!on of economic

ac!vity as itwas the first country to come out of the COVID-

19 crisis. Governmentsof different na!ons have announced

sizeable s!mulus packages

which are expected to favour steel consump!on through

investmen!n infrastructure and other incen!ves for the

steel industry.

3. INDIAN STEEL INDUSTRY

In 2019, India became the second largest crude steel

producingcountry in the world, with a crude steel

produc!on of 111 MnT, anincrease of 1.8% over the

previous year. However, the growth ratewas much lower

compared to the previous year. Growth in theconstruc!on

sector weakened due to falling investments in fixedasset

forma!on. Sharp fall in the private consump!on led to

weakergrowth in automo!ve and consumer durables. The

!ghter liquiditycondi!ons due to defaults in NBFC sector

impacted credit availability.

The automo!ve sector was also impacted by factors such

asregulatory changes, rise in ownership cost, and shared

economywhile, the capital goods sector con!nued to

remain weakdue to the decreasing output and stagnant

investment in themanufacturing sector.

The Indian steel industry has entered into a new

development stage, post de-regula!on, riding high on the

resurgent economy and rising demand for steel.

· Rapid rise in produc!on has resulted in India becoming

the 2 largest producer of crude steel during 2018 and
nd

2019 (prov), from its 3 largest status in 2017. The
rd

country was alsothe largest producer of Sponge Iron or

DRI in the worldand the 3 largest finished steel
rd

consumer in the world a&er China & USA in 2019.

· In a de-regulated, liberalized economic/market

scenario like India the Government's role is that of a

facilitator which lays down the policy guidelines and

establishes the ins!tu!onal mechanism/structure for

crea!ng conducive environment for improving

efficiency and performance of the steel sector.

· In this role, the Government has released the Na!onal

Steel Policy 2017, which has laid down the broad

roadmap for encouraging long term growth for the

Indian steel industry, both on demand and supply sides,

by 2030-31. The Government has also announced a

policy for providing preference to domes!cally

manufactured Iron & Steel products in Government

procurement.

Produc!on

Steel industry was de-licensed and de-controlled in 1991

&1992 respec!vely.

· India was the 2 largest producer of crude steel in the
nd

worldin 2019.

· In 2019-20, produc!on of total finished steel

(alloy/stainless + non alloy) was102.059 million

tonnes (mt).

· Produc!on of Pig Iron in 2019-20was 5.507 mt , a

declineof 14.1% over last year.

· India was the largest producer of Sponge Iron in the

world in 2019(prov.). The coalbased route accounted

for 86% of total Sponge Iron produc!on (37.143 mt)

in the country in 2019-20.

DOMESTIC
SCENARIO
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Demand – Availability

Industry dynamics including demand – availability of iron

and steel in the country arelargely determined by market

forces and gaps in demand-availability are met mostly

through imports.

· Interface with consumers exists by way of mee!ng

of the Steel Consumers' Council, which is conducted on

regular basis.

· Interface helps in redressing availability problems,

complaints related to quality.

Steel Prices

Price regula!on of iron & steel was abolished on 16.1.1992.

Since then steel prices are determined by the interplay of

market forces.

· Domes!c steel prices are influenced by trends in

raw material prices, demand – supply condi!ons in the

market, interna!onal price trends among others.

· As a facilitator, the Government monitors the steel

market condi!ons and adopts fiscal and other policy

measures based on its assessment. Currently, GST of 18% is

applicable on steel and there is no export duty on steel

items.

· A Steel Price Monitoring Commi( ee has been

cons!tuted by the Government with the aim to monitor

price ra!onaliza!on, analyze price fluctua!ons and advise

all concerned regarding any irra!onal price behavior of steel

commodity.

· To avoid any distor!on in prices in view of ad-hoc

and rising imports, the Government hadtaken several steps

including raising import duty andimposed a gamut of

measures including an!-dumping andsafeguard du!es on a

host of applicable iron and steel items. In a further move to

curb steel imports, the Indian government banned the

produc!on and sale of steel products that does not meet

Bureau of Indian Standard (BIS) approval and to check the

sale of defec!ve and sub-standard stainless steel products

used for making utensils and various kitchen appliances, it

issued the Stainless Steel (Quality Control) Order, 2016 for

products used in making utensils and kitchen appliances,

that will help filter imports of the metal.

4. OUTLOOK OF INDIAN STEEL INDUSTRY

India was the world's second largest steel producer in 2019.

India surpassed Japan to become the world's second largest

steel producer in 2019 with crude steel produc!on of 111.2

million tonnes (MT). In India, as per Indian Steel Associa!on

(ISA), steel demand is es!mated to grow 7 per cent in FY20

and FY21.In FY20, crude steel produc!on and finished steel

produc!on in India was 108.5 MT and 101.03 MT,

respec!vely. Export and import of finished steel stood at

8.42 MT and 6.69 MT, respec!vely, in FY20.India's per capita

consump!on of steel grew at a CAGR of 4.43 per cent from

46 kgs in FY08 to 74.10 kgs in FY19.

India's steel demand is likely to face a sharp decline of 18 per

cent in 2020, while global steel demand is expected to

contract 6.4 per cent to 1,654 million tonnes (MT) due to the

COVID-19 crisis. Steel demand in developed economies is

expected to decline by 17.1 per cent in 2020. Although the

downturn is led by consumer and service sectors, massive

disloca!ons in spending, labour markets, and confidence

are fuelling declines in steel-using sectors, the global body

said. “While, the steel demand in the developing economies

excluding China is expected to fall by 11.6 per cent in 2020.

India is likely to face an 18 per cent decline in steel demand in

2020, which will rebound by 15 per cent in 2021.

In India, the government implemented the most stringent

na!onwide lockdown measures in the world, bringing

industrial opera!ons to a stands!ll. Construc!on ac!vity

was halted en!rely at the end of March, and recovery is

expected to remain subdued due to the slow migra!on of

labourers. Further, supply chain disrup!ons coupled with

slower demand recovery will hit the steel-using industries

like the automo!ve and machinery sectors.

On demand recovery, world steel said global steel demand is

expected to recover by 3.8 per cent to 1,717 MT in 2021. The

reduc!on in global steel demand will be mi!gated by an

expected faster recovery in China than in the rest of the

world. In India, the government's support to rural income, as

well as expected consump!on related to the upcoming

fes!ve season, will help in substan!al recovery of demand

for consump!on-driven manufacturing goods in the second

half.

Supported by the government s!mulus, recovery in

construc!on will be led by infrastructure investment such as

railways. The demand in India will rebound by 15 per cent in

2021.
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Government has taken various steps to boost the sector

including the introduc!on of Na!onal Steel Policy 2017 and

allowing 100 per cent Foreign Direct Investment (FDI) in the

steel sector under the automa!c route. According to the

data released by Department for Promo!on of Industry and

Internal Trade (DPIIT), Indian metallurgical industries

a( racted Foreign Direct Investment (FDI) to the tune of US$

13.40 billion between April 2000–March 2020.

The Government's Na!onal Steel Policy 2017 aims to

increase the per capita steel consump!on to 160 kgs by

2030-31. The Government has also promoted policy which

provides a minimum value addi!on of 15 per cent in no!fied

steel products covered under preferen!al procurement.In

2019, the Government introduced Steel Scrap Recycling

Policy with an aim to reduce import.

In India, muted demand and oversupply is likely to result in

suppressed steel prices and capacity u!liza!on in the near

term. Since India depends largely on migrant labour,

restar!ng construc!on and infrastructure projects will be a

challenge. The demand from infrastructure, construc!on,

and real estate sectors is likely to be subdued in the first half

of the Financial Year2020-21 due to the lockdown during the

first quarter followed by the monsoons during the second

quarter.

III. BUSINESS OVERVIEW

Performance review of the Company

The opera!onal and financial performance of the Company

for 2019-20 is given below:

Standalone

The Standalone gross revenue from opera!ons stood at Rs.

153272.71 Lacs in the financial year 2019-20 as compared to

Rs. 166980.19 Lacs in the previous Financial Year 2018-19.

Consolidated

The Company reported a consolidated revenue from

opera!ons and net profit a&er tax of Rs. (6768.85) Lacs; and

Rs (2060.32) Lacs respec!vely. The Company's consolidated

financial statements include the financial performance of

the following subsidiaries and joint ventures.

Company's Subsidiary,Associates and Jointventures

The financial Statements of the following Companies were

accounted for in making the Consolidated Financial

Statements of MSP Steel & Power Limited:
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The performance and financial posi!on of the Company's

Subsidiary, Associates and Jointly Controlled En!ty are

summarized herein below:

Financial Performance:

Own Funds

Networthof the Company was Rs.664.99 Crs as on 31 March
st

2019 toRs. 577.95 Crs as on 31 March 2020.
st

Earnings Per Share(EPS)

The Earnings per Share (EPS-Basic and Diluted) of your

Company for the financial year ended March 31, 2020 was at

Rs. (1.75) as compared to the (EPS-Basic and Diluted) for the

previous financial year ended March 31, 2019 was at Rs.

(0.53).

IV.FINANCIAL MANAGEMENT

The senior management personnel periodically monitors

the capital budge!ng and subsequent progress of the under-

implemented projects. The projects are funded by

borrowing from a consor!um of banks at compe!!ve rates;

the balance is covered by internal accruals and promoter

contribu!on.

The Company's well-trained and highly efficient

professionals are responsible for overseeing factory

opera!ons as well as the func!ons of the accoun!ng and

finance department. The team ensures that the established

organisa!onal procedures laid down by the senior

management at a strategic level are followed and translated

even in financial results and periodic management reports.

Regular audits are conducted to ensure that the proper

controls are in place.

V.HUMAN RESOURCES MANAGEMENT & INDUSTRIAL

RELATIONS

Human resource has always been one of the most valued

stakeholdersfor the Company. The Company has a culture of

working togetherthrough joint consulta!on between Union

and Management anda very strong commitment towards

community development.

Your Company believes in developing long term

rela!onships with all our employees on an ongoing basis.

Industrial rela!ons at all the manufacturing units of your

Company have been harmonious and peaceful with ac!ve

involvement of the employees in the collec!ve bargaining

process. Your Company has also encouraged wholehearted

par!cipa!on of the employees and union in improving

produc!vity as well as quality of its products.

The workforce is created, developed and mo!vated with a

customer-centric, process-based, transparent and agile

work culture. The Company's work culture is responsive to

business needs and challenges, but gives them a sense

professional ownership. It also elicits innova!ve responses

from all. This has made MSP Steel's human resource an

admirable and compe!!ve workforce that not only

epitomizes the Company's long term vision, but also owns

the skills to realise it.

As on March 31, 2020, there were 1060 permanent

employees on the rolls of your Company.

VI. EMPLOYEE ENGAGEMENT AND TALENT MANAGEMENT

It is the people that make anorganiza!on. With Human

Resource department being the custodian of all people

related processes, it becomes the cri!cal success factor in

organiza!onal success. The HR works with an objec!ve of

aligning the aspira!onal needs of the people with the

organiza!onal objec!ves of sustained growth, market

leadership and cost compe!!veness. Itssole aim is to build

MSPL as an exemplary organiza!on that inspires excellence

every day.
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VI. STATUTORY COMPLIANCE

The Company has in place adequate systems and processes

to ensurethat it is in compliance with all applicable laws. The

Company Secretary is responsible forimplemen!ng the

systems and processes for monitoring compliancewith the

applicable laws and for ensuring that the systems and

processes are opera!ng effec!vely. The Company Secretary

also confirms compliance with Company law, SEBI

Regula!ons and other corporate laws applicable to the

Company.

VII. INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY

Internal audit works as a catalyst for improving an

organisa!on's effec!veness, thus providing insight and

recommenda!ons based on analysis and assessments of

data and business processes. With its commitment to

integrity and accountability, internal audit provides value to

governing bodies and senior management as an objec!ve

source of independent advice.

The Board of Directors and the Audit Commi( ee are

responsible for ensuring that these controls are adequate

and opera!ng effec!vely. The Financial Statements are

prepared on the basis o&he Significant Accoun!ng Policies

that are carefully selected bythe Management. These

policies are supported by the Corporate Accoun!ng and

Systems that apply to the en!ty to implement thetenets of

Corporate Governance and the Significant Accoun!ng

Policies uniformly across the Company. Significant audit

observa!ons and correc!ve ac!on(s) there on are

presented to the Audit Commi( ee. The Audit Commi( ee at

its mee!ngs reviews the reports submi( ed by the Internal

Auditor. Also, the Audit Commi( ee at frequent intervals has

independent sessions with the statutory auditor and the

Management to discuss the adequacy and effec!veness of

internal financial controls.

Robust and con!nuous internal monitoring mechanisms

ensure !mely iden!fica!on of risks and issues.

The Company has an Audit Commi( ee of Directors to review

financial statements to shareholders. The role and terms of

reference of the Audit Commi( ee cover the areas

men!oned under SEBI (Lis!ng Obliga!ons and Disclosure

Requirements) Regula!ons 2015 and Sec!on 177 of

theCompanies Act, 2013 besides other assignments

referred to by the Board of Directors from !me to !me.

IX.RISKS AND OPPORTUNITIES

MSPL is commi( ed to recognizing and managing the risks it

is exposed to, and has put in place mechanisms to handle

thesame. The Company's management systems,

organiza!onal structures, processes, standards, and code of

conduc( ogether form its internal control systems, which

govern how it conducts its business and manage all

associated risks.

The Company has a comprehensive Risk Management Policy

which is well-defined to include strategic, opera!onal,

financial compliance relatedrisks and the mi!ga!on process

are also detailed. The Board of Directors of the Company

periodically review these risks and plan for ac!on tobe

taken.

The risk management policy in general encompasses

assessment process covering projects, raw materials,

occupa!onal health, environment,regulatory rules,

compe!!on, demand, subs!tute products and other

opera!onal risks related to the business. Periodical

mee!ngs are held bythe senior management to iden!fy

business risks and to formulate plan for managing the same

which helps in strategic decision making by theBoard easily

The business of the Company is suscep!ble to certain risks

and uncerta in!es ar i s ing out of the fo l lowing

macroeconomic factors:

Poli!cal, legal and regulatory risks

There exists a possibility of a change in the overall duty

structure on key raw-materials/finished goods by

theGovernment. Further, the Company has been expor!ng

its products to outside countries across the globe which

hasvarying degrees of poli!cal and commercial stability. Any

instability in such countries could impact the Company

andpose challenge to its overall performance.

Disrup!on Risks

The Company leading to some impact on the Company's

performance. The Company operates in a global
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environment and can be affected by the general

unprecedented crises like the recentoutbreak of Covid-19

pandemic. This crisis has severely impacted economic

ac!vity across the globe. The manufacturingindustry

globally has been under stress as the supply chain was

disrupted with restric!ons on movement of goods

andgrowing market uncertainty. Unprecedented situa!ons

like lockdown may also impact business. The pandemic

alsoresulted disrup!ng the domes!c and interna!onal

demand for Stainless steel.

Vola!lity in key raw-materials

The Company is exposed to price changes to some of its key

raw-materials. This aspect could lead to a scenario

ofdemand deteriora!on when prices fluctuate. The vola!lity

in these materials could lead to an increase in

inventoriesleading to some impact on the Company's

performance.

Financial Risks

The Company's debt servicing capabili!es could get affected

due to any vola!lity in financial markets. The Companycould

face incremental challenges in a changing interest rate

scenario. Further, the Company is also exposed to

currencyrisks arising due to a considerable amount of

import and export of goods it undertakes.

Risk Mi!ga!on

Currently, the Company has been taking swi& affirma!ve

ac!ons to mi!gate the nega!ve impact caused due to

theCovid-19 pandemic. MSPL has also been closely

monitoring the external environment andop!mizing

opera!ons to alignwith the market condi!ons. MSPL

con!nues to undertake con!nuous moderniza!on

programs to maintain efficient opera!ons of its products

andengineering ac!vi!es

X.CAUTIONARY STATEMENT

There are certain Statements which have been made in the

Management Discussion and Analysis Report describing the

es!mates, expecta!ons or predic!ons, may be read as

'forward-looking statements' within the meaning of

applicable laws and regula!ons. The actual results may

differ materially from those expressed or implied. The

important factors that would make a difference to the

Company's opera!ons include demand-supply condi!ons,

raw material prices, changes in Government Policies,

Governing Laws, Tax regimes, g lobal economic

developments and other factors such as li!ga!on and labour

nego!a!ons.
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DIRECTORS

REPORT



Dear Members,

PERFORMANCE

The Board of Directors present before you the Fi&y-

FirstAnnual Report on the business and opera!ons of the

Company along with the Standalone and Consolidated

Audited Financial Statements and Auditor's Report for the

financial year ended March 31, 2020.

1. CORPORATE OVERVIEW

The Company was incorporated in 1968 and has therea&er

transformed from being an integrated steel pant since 2003

at Raigarh, Chha+ sgarh to an integrated steel plant with

backward integrated facili!es to manufacture pellet and

cap!ve power, The MSP is now a Rs. 1500 crores turnover

enterprise with a wide range of products and a pan India

presence. Besides, it boasted of facili!es like bar and

structure mills, coal washery, billet and rolling mills units

amongst others.

2. FINANCIAL SUMMARY AND HIGHLIGHTS

The Company's financial performance for the year ended

31 March, 2020 is summarized below:
st

(% in Lakhs)

Par!culars Standalone Consolidate

F.Y. 19-20 F.Y. 18-19 F.Y. 19-20 F.Y. 18-19

Revenue from Opera!ons 153272.71 166980.19 153272.71 166980.19

Other Income 236.10 200.17 255.55 200.17

Total Income 153508.81 167180.36 153528.26 167180.36

Total Expenses (D) 158966.33 167321.26 159007.79 167321.26

Profit/(Loss) Before Tax (E=C-D) (5457.52) (140.90) (5479.53) (141.59)

Add/(Less): Excep!onal Items(F) 157.17 (53.99) 157.17 (53.99)

Less: Tax Expenses (G)

Income Tax for Earlier Years 11.78 252.86 11.78 252.86

Deferred Tax 1118.84 1611.88 1119.10 1611.88

Profit/(Loss) for the Year (E+F-G) (6745.31) (2059.63) (6768.85) (2060.32)

Share of Profit / (Loss) of Associates - - (1.27) (0.69)
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As mandated by the Ministry of Corporate Affairs, the

financial statements for the year ended on March 31, 2020

has been prepared in accordance with the Indian Accoun!ng

Standards(Ind AS) no!fied under Sec!on 133 of the

Companies Act, 2013(hereina&er referred to as “The Act”)

read with rule 7 Companies(Accounts) Rules, 2014 as

amended from !me to !me. Accordingly your Company has

adopted Indian Accoun!ng Standards (“Ind AS”) from 1
st

April, 2016 and the es!mates and judgements rela!ng to the

Financial Statements are made on a prudent basis, so as to

reflect in a true and fair manner, the form and substance of

transac!ons and reasonably present the Company's state of

affairs, profits and cash flows for the year ended March 31,

2020.

Indian Accoun!ng Standards shall also be applicable to

subsidiary companies, joint ventures or associates of the

Company. Hence, the financial statement of MSP Cement

Limited, AA EssTradelinks Pvt. Ltd. and Madanpur South Coal

Company Limited, Prateek Mines & Minerals Private Limited

shall be prepared in accordance to it.

3. RESULT OF OPERATIONS

Global economic ac!vity faced several challenges in the year

2019 resul!ng in a slowdown which was worse than the

global financial crisis. The year started off on an op!mis!c

note driven by strong economic ac!vity and policy level

interven!on. In the first half of the year, economic growth

remained robust backed by fiscal s!mulus and resilient

emerging markets. However, the second half of the year was

marked by vola!lity, weakening demand caused by trade

tensions, !ghtening financial condi!on and global pandemic

Covid-19.India was the world's second-largest steel

producer with produc!on standing at 106.5 MT in 2018. The

growth in the Indian steel sector has been driven by

domes!c availability of raw materials such as iron ore and
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cost-effec!ve labour. Consequently, the steel sector has

been a major contributor to India's manufacturing output.

India's steel produc!on capacity has expanded to 137.975

million tones in FY19. India surpassed Japan to become the

world's second largest steel producer in 2019, with crude

steel produc!on of 111.2 million tonnes.

Global crude steel produc!on grew to 1,869.9 Mnt in the

year 2019 from 1,808.4 mnt in the year 2018, largely driven

by growth in Asia and the Middle East However, steel prices

remained under pressure due to con!nued and extensive

destocking across global steel markets, coupled with a

slowdown in overall consump!on. With raw material prices

maintaining the uptrend, steel companies experienced

significant margin pressure and thus lower profitability of

steel companies.

Despite these headwinds, crude steel produc!on grew in

Asia grew 5.7 % y-o-y to 1,341.6 Mnt. China recorded the

highest growth at 8.3% y-o-y to produce 996.3 Mnt. In

contrast developed markets of EU and North America

reported a decline of 4.9% and 0.8% on y-o-y basis

respec!vely.

Market Size

India's finished steel consump!on grew at a CAGR of 7.5 per

cent during FY18-FY19 to reach 97.54 MT. India's crude steel

and finished steel produc!on increased to 106.56 MT and

131.57 MT in 2018-19, respec!vely. In FY20 (!ll February

2020), crude steel and finished steel produc!on stood at

100.78 MT and 94.01 MT respec!vely.

During 2018-19, 6.36 MT of steel was exported from India.

Exports and imports of finished steel stood at 7.78 MT and

6.39 MT, respec!vely, in FY20P (up to February 2020).

Government Ini!a!ves:-

Some of the other recent government ini!a!ves in this

sector are as follows:

● Government introduced Steel Scrap Recycling Policy

aimed to reduce import.

● An export duty of 30 per cent has been levied on iron

ore (lumps and fines) to ensure supply to domes!c steel

industry.

● Government of India's focus on infrastructure and

restar!ng road projects is aiding the boost in demand

for steel. Also, further likely accelera!on in rural

economy and infrastructure is expected to lead to

growth in demand for steel.

● The Union Cabinet, Government of India has approved

the Na!onal Steel Policy (NSP) 2017, as it seeks to create

a globally compe!!ve steel industry in India. NSP 2017

envisages 300 million tonnes (MT) steel-making

capacity and 160 kgs per capita steel consump!on by

2030-31.

● The Ministry of Steel is facilita!ng se+ ng up of an

industry driven Steel Research and Technology Mission

of India (SRTMI) in associa!on with the public and

private sector steel companies to spearhead research

and development ac!vi!es in the iron and steel industry

at an ini!al corpus of Rs 200 crore (US$ 30 million).

● The Government of India raised import duty on most

steel items twice, each !me by 2.5 per cent and

imposed measures including an!-dumping and

safeguard du!es on iron and steel items.

Road ahead:-

The Na!onal Steel Policy, 2017, has envisaged 300 million

tonnes of produc!on capacity by 2030-31. The per capita

consump!on of steel has increased from 57.6 kg to 74.1 kg

during the last five years.

As per Indian Steel Associa!on (ISA), steel demand to grow

by over 7.2 per cent in both 2019-20 and 2020-21.

Despite the headwinds, the company delivered steady

opera!onal performance, backed by a strong focus on cost

reduc!on, backward integra!on and a healthy mix of value

added products.

PRODUCTION HIGHLIGHTS

Standalone Highlights:

The Financial year 2019-2020 was a year of two halves for

the steel industry. The first half witnessed a weakened

demand and subdued pricing environment. The second half

saw improving business and consumer sen!ment with

higher demand and pricing which was deflated by the

Coronavirus impact towards the end of March 2020.

The Standalone gross revenue from opera!ons stood at Rs.

153272.71 Lacs in the financial year 2019-20 as compared to
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Rs. 166980.19 Lacs in the previous Financial Year 2018-19.

The Management has taken ini!a!ve for improving the

performance of the Company resul!ng from op!miza!on of

the cost, to focus on yields and produc!vity.

Consolidated Highlights:

The financial performance of the subsidiary company,

associate company and Joint venture are included in the

Consolidated financial statement of the Company.

The Consolidated gross revenue from opera!ons stood at

Rs. 153272.71 Lacs for the FY 2019-20.

Further the statement containing the salient features of our

subsidiaries pursuant to subsec!on 3 of Sec!on 129 of the

Companies Act, 2013 in the prescribed form isAOC-1

appended as to the Director's Report. TheAnnexure-1

Statement provides the detailed performance of the

Subsidiaries including associate company and Joint venture.

4. DIVIDEND

The Board of Directors of the Company have not

recommended any dividend for Equity Shares and

preference Shares during the year in view of losses.

5. TRANSFER TO RESERVES

No amount was proposed to be carried to any of the

reserves for the Financial Year 2019-20.

6. PROSPECTS

A report on company prospects and other technological

development have been discussed in the Management

Discussion and Analysis Report as per Regula!on 34 of the

Lis!ng Regula!on.

7. SHARE CAPITAL

During the Financial Year 2019-20, there was no change in

the Authorized Share Capital and Paid-up Share Capital of

the Company. As on March 31,2020 , the Authorized Share

Capital of the Company was Rs. 9,000,000,000/-(Rupees

Nine Hundred Crores Only) divided into 800,000,000(Eighty

Crores) Equity Shares of Rs.10/-(Rupees Ten)each and

100,000,000(Ten Crores) 6% Redeemable Preference Shares

of Rs. 10 each and the Paid-up Share Capital of the Company

stood at 3,885,280,000 ( Rupees Three Hundred Eighty Eight

Crores Fi&y Two Lakhs Eighty Thousand Only) which

Comprises of 385,415,000 Equity Shares of face value of Rs

10/- each and 3,113,000 6 % Redeemable Preference Shares

(“RPS”) of face value of Rs 10/- each. During the year under

reviewthe Company has not issued any Shares or any other

Securi!es.

8. OPTIONALLY CONVERTIBLE DEBENTURES(OCD)

The aggregate outstanding amount of Op!onally

Conver!ble Debentures(“OCD”) of the Company as on

March 31,2020 is. Rs. 4,519,705,540/- (Rupees Four

Hundred Fi&y One Crores Ninety Seven Lakhs Five Hundred

And Five Forty Only) consis!ng of 451,970,554 (Forty Five

Crores Ninety Seven Lakhs Five Hundred Fi&y Four) OCDs of

face value of Rs.10/-(Rupees Ten) each which has been

issued to Consor!um Lenders, pursuant to MSP S4A Scheme

(the “ ”) in the Financial Year 2017-18.S4A Agreements

During the year under review the Company has not issued

any OCDs.

9. SUBSIDIARIES, ASSOCIATES & JOINT VENTURES

In line with Sec!on 129(3) of the Act read with Companies

Accounts Rules, 2014 , Lis!ng Regula!ons and in accordance

with Indian Accoun!ng Standards , Consolidated Financial

Statements prepared by your Company includes financial

informa!on of the Subsidiary and Associate Companies and

their contribu!on to the overall performance of your

Company during the year under review. The statement

containing the salient features of our subsidiaries in the

prescribed form is appended as to theAOC-1 Annexure-1

Director's Report and forms part of this report. The

Statement provides the detailed performance of the

Subsidiaries including associate company and Joint venture.

MSP Cement Limited is a wholly owned

subsidiary of the Company having its

Registered Office at Banglapara North

Chakradhar Nagar Raigarh- 496001 was

incorporated on 2 June, 2008 for
nd

manufacturing and sale of cement and

clinker products. The Company is yet to

commence its commercial opera!ons.

Subsidiary

Company



Joint

Venture
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Prateek Mines & Minerals Private

Limited is a subsidiary of the Company

having its Registered office at1,Crooked

Lane Ground Floor, Room No. G-2

Kolkata-700069 , was incorporated on

19 December,2006 forproducing and
th

dealing in all types of Minerals and their

bye- products.It has become subsidiary

of the Company w.e.f 14 November,
th

2019.

· is anAA ESS Tradelinks Private Limited

associate company of MSP Steel & Power

Limited, having its registered office at

1,Crooked Lane Ground Floor, Room No.

G-2 Kolkata-700069, was incorporated

on 19 June, 1995, is engaged in trading
th

of industrial oxygen gases.

Madanpur South Coal Company Limited

incorporated on 23 May, 2006, having
rd

i t s r e g i s t e r e d O ffi c e a t R a i p u r,

Cha+ sgarh was formed by the Venture

partners MSP Steel & Power Limited,

Hindustan Zinc Ltd., Akshay Investment

Pvt. Ltd., Cha+ sgarh Steel & Power

Limited and Cha+ sgarh Electricity

Company Ltd with respect to obtain

mining rights in respect of the Coal

Blocks of Madanpur and use coal for its

cap!ve requirements

The details as required under Sec!on 136 of the Companies

Act, 2013 and Rule 8 of the Companies (Accounts) Rules,

2014 regarding the performance and the financial posi!on

of the Subsidiary Company, Associate Company and Joint

Venture Company forms part of the Consolidated Financial

Statement of the Company and applicable Indian

Accoun!ng Standards (“Ind AS”) for the Financial Year ended

31 March, 2020.
st

The performance and financial posi!on of the Company's

Subsidiary, Associates and Jointly Controlled En!ty are

summarized herein below:

Your Company has formulated a policy for determining

'Material Subsidiary', in terms of the Regula!on 16(c ) of

SEBI (Lis!ng Obliga!ons and Disclosure Requirements)

Regula!on, 2015. The said policy is also available at the

Company's website h( p://www.mspsteel.com/csr-

policy/Policy%20for%20Determining%20Material%20Subsi

diaries.pdf

Pursuant to the provisions of Sec!on 136 of the Act, copies

of the Annual Accounts in respect of each of the Subsidiaries

would be available for inspec!on by a member or by the

trustee of the holder of any debenture at the Registered

Office of your Company during business hours on all working

days (excluding Saturday) between 11:00 a.m. to 1:00 p.m.

upto the conclusion of the ensuing Annual General Mee!ng.

Further, copies of the Annual Accounts of each of the

Subsidiaries are available on your Company's website

www.mspsteel.com. Any member of the Company may

obtain copies of these documents by wri!ng to the

Company Secretary at the Registered Office of your

Company.

10. PUBLIC DEPOSITS

The Company has no unclaimed/unpaid matured deposit or

interest due thereon since December 31,2013. Your

Company has not accepted any public deposit during the

year under review, within the meaning of provisions of

Chapter V – Acceptance of Deposits by Companies under

Companies Act, 2013 read with the Companies (Acceptance

of Deposit) Rule, 2014.

11. PA RT I C U L A RS O F LOA N S , G UA R A N T E ES O R

INVESTMENTS

Par!culars of loans given, investments made, guarantees

Subsidiary

Company

Associate
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given or securi!es provided are as per the provisions of

Sec!on 186 of the Companies Act, 2013 and forms part of

the notes to the financial statements provided in this Annual

Report.

12. MANAGEMENT'S DISCUSSION AND ANALYSIS REPORT

As s!pulated under Regula!on 34 of Securi!es and

Exchange Board of India (Lis!ng Obliga!ons and Disclosure

Requirements) Regula!on, 2015, (“SEBI LODR” )

Management's Discussion and Analysis Repor-or the year

under review, sta!ng the opera!ons of the Company,

isprovided in a separate sec!on and forms an integral part of

the Annual Report.

13. CORPORATE GOVERNANCE

The Company constantly endeavors to follow the corporate

governance guidelines and best prac!ces sincerely and

disclose the same transparently. The Board is conscious of its

inherent responsibility to disclose !mely and accurate

informa!on on the Company's opera!ons, performance,

material corporate events as well as on the leadership and

governance ma( ers rela!ng to the Company.

The Company has complied with the requirements of the

Securi!es and Exchange Board of India(Lis!ng Obliga!ons

and Disclosure Requirements) Regula!ons, 2015 regarding

corporate governance. As per Regula!on 34(3) read with

schedule V of the SEBI (LODR), Regula!ons, 2015 ,

Companies Act, 2013 and its relevant rules, a separate

sec!on on Corporate Governance prac!ces followed by the

Company, together with the requisite Cer!ficate from the

Company's Auditor confirming compliance forms an integral

part of report.

14. BUSINESS RESPONSIBILITY REPORT

The Company is commi( ed to pursuing its business

objec!ves ethically, transparency and with accountability to

all its stakeholders. The Company believes in demonstra!ng

responsible behavior while adding value to the society and

the community as well as ensuring environmental well-

being with a long-term perspec!ve.

The Business Responsibility Report(BRR) of the Company

was being presented to the stakeholders as peer the

requirement of regula!on 34 of the Securi!es and Exchange

Board of India(Lis!ng Obliga!ons and Disclosure

Requirements) Regula!ons,2015 . As s!pulated under the

Regula!on 34(2)of the SEBI(Lis!ng Obliga!ons and

Disclosure Requirements) Regula!ons, 2015, a separate

sec!on !tled “Business Responsibility Report (BRR)” , is

annexed as forms part of this Annual ReportAnnexure-2

which describes the ini!a!ves taken by your Company from

environmental, social and governance perspec!ve .

15. EXTRACT OF ANNUAL RETURN

The details forming part of Annual Return in asForm MGT-9

required under sec!on 92 of the Companies Act 2013, is

annexed as which forms an integral part of thisAnnexure-3

report and is also available on the company's website viz

www.mspsteel.com.

16. DIRECTORS & KEY MANAGERIAL PERSONNEL

Board of Directors

Your Company recognizes that the Board of Directors forms

one of the pillars of a robust Corporate Governance

framework. Your Board comprises of an op!mum

combina!on of Execu!ve and Non-Execu!ve Directors

including Independent Directors having diversified skill,

knowledge, thought, perspec!ve, regional and industry

experience, cultural and geographical background, age and

ethnicity.

The Board of Directors of your Company has taken on record

the declara!ons received from each of the Independent

Directors confirming that they meet the criteria of

independence prescribed under Sec!on 149(6) of the Act

and Regula!on 16(1)(b) of the Lis!ng Regula!ons and that

they are not aware of any circumstances or situa!on , which

may exist or may be reasonably an!cipated, that could

impair or impact their ability to discharge their du!es with

an objec!ve independent judgement and without any

external influence, a&er undertaking due assessment of

veracity of the same.

Details of the Directors of your Company as on 31
st

March,2020 and remunera!on of Directors for the Financial

Year 2019-20 are given in the extract of Annual Return in

Form MGT-9 annexed hereto and forming part of this report.

As per the declara!ons received by your Company, none of
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the Directors on the Board of your Company as on 31
st

March,2020 are disqualified to be appointed as a Director of

your Company under the applicable provision of the Act

and/or the Lis!ng Regula!ons.

i) Appointment & Cessa!on:-

● Independent Directors

In terms of Sec!on 149(10) and other applicable provision of

the Companies Act 2013and Schedule IV to the Companies

Act 2013 read with the Companies (Appointment and

Qualifica!on of Directors) Rules, 2014 SEBI (Lis!ngand the

Obliga!ons and Disclosure Requirements) Regula!ons,

2015 Mr. Ashok Kumar Soin (DIN, the re-appointment

02986145 01579357) Mr. Navneet Jagatramka (DIN ),and

Independent Directors of your Company for a second term

of 5 (five) consecu!ve years w.e.f. 1st April, 2019 and the

appointment of Mrs. Suneeta Mohanty( DIN:08398436) ,

Independent Women Director of your Company for a term

of 5(Five) Consecu!ve yearsw.e.f 25 March,2019 ,
th

were

approved by the Members at the Annual General Mee!ng

held on 20 September, 2019 based on the recommenda!on
th

of the Nomina!on and Remunera!on Commi( ee and the

Board of Directors.

Pursuant to Regula!on 17(1A) of SEBI (Lis!ng Obliga!ons

and Disclosure Requirements) (Amendment) Regula!ons,

2018, the members approved the con!nua!on of

directorship by Mr. Kapil Deo Pandey (DIN 07208719) who

has a( ained the age of seventy five (75) years to con!nue to

be a Non-Execu!ve Independent Director of the Company

!ll the conclusion of Annual General Mee!ng to be held for

the Financial year 2020-21.

● Re-Appointment of Managing Director

In term of Sec!ons 196, 197, 203 and other applicable

provisions, if any of the Companies Act, 2013 (“the Act”)

read with Schedule V to the Act and the Companies

(Appointment and Remunera!on of Managerial Personnel)

Rules, 2014, Mr. Saket Agrawal (DIN: 00129209) is re-

appointed as the Managing Director of the Company, for a

period of 5 (five) years with effect from 14 November, 2019
th

to 13 November, 2024
th

upon the terms & condi!ons of

appointment including the payment of remunera!on,

perquisites & other benefits and including the remunera!on

to be paid in the event of loss or inadequacy of profits in any

financial year during the tenure of his appointment,and to

alter and vary the terms & condi!ons of the said

Appointment in such manner as may be agreed to between

the Board of Directors and Mr. Saket Agrawal, was approved

by the Members at the Annual General Mee!ng held on 20
th

September, 2019 held for the FY 2018-19”

● Re!rement by Rota!on

In accordance with the provisions of Sec!on 152 of the

Companies Act and the Ar!cles of Associa!on of the

Company, Director ofMr. Manish Agrawal (DIN: 00129240)

the Company re!res by rota!on at the forthcoming Annual

General Mee!ng and being eligible have offered himself for

re-appointment.

ii) Composi!on of the Board of Directors:-

Key Managerial Personnel in the Board

Following persons are the Key Managerial Personnel of the

Company pursuant to Sec!on 2(51) and Sec!on 203 of the

Act, read with Rules framed thereunder:

1. Mr. Suresh Kumar Agrawal – Chairman

2. Mr. Saket Agrawal – Managing Director

3. Mr. Dhananjay Uchit Singh – Execu!ve Director

4. Mr. Kamal Kumar Jain – Chief Financial Officer

5. Ms. Shreya Kar – Company Secretary & Compliance

Officer

Remunera!on and other details of the said Key Managerial

Personnel for the financial year ended March 31, 2020 are

provided in , Extract of the Annual ReturnForm No. MGT-9

which is set out at to the Director's Report.Annexure -3
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Independent Directors in the Board

Following persons are designated as Independent Directors

of the Company pursuant to Companies Act, 2013 and

Regula!on 25 of SEBI (Lis!ng Obliga!ons and Disclosure

Requirements) Regula!ons 2015:

i. Mr. Kapil Deo Pandey

ii. Mr.Navneet Jagatramka

iii. Mrs. Suneeta Mohanty

iv. Mr. Ashok Kumar Soin

Commi# ees Of The Board

The Board of Directors of your Company had cons!tuted

four commi( ees for best Corporate Governance Prac!ces

and in compliance with the provisions of the Companies Act,

2013 and SEBI (LODR) Regula!on 2015comprising of:

1. Audit Commi( ee

2. Nomina!on and Remunera!on Commi( ee

3. Corporate Social Responsibility Commi( ee

4. Stakeholders Rela!onship Commi( ee

The Details of the Commi( ees along with their composi!on,

including number of mee!ngs held and a( endance in the

mee!ngs during the financial year 2019-20, have been

disclosed separately in the Corporate Governance Report

sec!on of this Annual Report.

iii) Mee!ngs of the Board of Directors & Independent

Directors

● Mee!ngs Of The Board,

Mee!ngs of the Board of Directors are scheduled at regular

intervals to discuss, decide and approve on various business

policies, strategies, financial performance and other

ma( ers. The schedule of the mee!ng are circulated in

advance, to ensure proper par!cipa!on of the Directors in

the Mee!ng. The Board of Directors met eleven !mes during

the financial year 2019-20. The intervening gap between the

two consecu!ve mee!ngs did not exceed one hundred and

twenty days as prescribed under Companies Act, 2013 and

SEBI (Lis!ng Obliga!ons and Disclosure Requirements),

Regula!ons 2015 .

Details of the mee!ngs and a( endance of the Board of

Directors held during the Financial Year 2019-20 are

disclosed in Corporate Governance Report which form part

of Annual Report.

● Mee!ng of Independent Director

The Independent Directors of the Company should meet at

least once during the year pursuant to requirements of

Schedule IV of the Companies Act, 2013 and Regula!on 25 of

SEBI (Lis!ng Obliga!ons and Disclosure Requirements)

Regula!ons 2015. A mee!ng was scheduled on 14
th

February,2020, without the a( endance of non-independent

directors and members of the management, interalia, to:

a. Review the performance of non-independent directors

and the Board of Directors as a whole;

b. Review the performance of the Chairperson of the

Company, taking into account the views of Execu!ve

Directors and Non- Execu!ve Directors;

c. assess the quality, quan!ty and !meliness of flow of

informa!on between the Company Management and

the Board that is necessary for the Board to effec!vely

and reasonably perform their du!es;

d. report concerns about unethical behaviour, actual or

suspected fraud or viola!on of the Company's code of

conduct or ethical policy, if any;and

e. ascertain and ensure that the Company has an

adequate and func!onal vigil mechanism.

17. DECLARATION

The term “Independent Director” as defined under sec!on

149(6) of the Companies Act, 2013 and Regula!on 16(b) of

SEBI (Lis!ng Obliga!ons and Disclosure Requirements)

Regula!ons, 2015 forms the basis for determining

independence of the Directors. The Company has received

necessary declara!ons from Mr. Kapil Deo Pandey, Mr.

NavneetJagatramka, Mr. Ashok Kumar Soin and Mrs.

Suneeta Mohanty, Independent Directors of your Company

that they meet the criteria of independence as laid down in

Companies Act, 2013 read with Schedule IV and Rules made

there under as well as SEBI (Lis!ng Obliga!ons and

Disclosure Requirements) Regula!ons, 2015.

18. FAMILARISATION PROGRAMME OF INDEPENDENT

DIRECTORS

In compliance with the requirements of SEBI Lis!ng



MSP Steel & Power Ltd | Annual Report | 2019-2020

47

Regula!ons, the Company has put in place familiariza!on

programme for Independent Directors to familiarise them

with their role, rights and responsibility as Directors, the

opera!onsof the Company, business overview etc.

The details of the Programme can be access by weblink

:h( p://mspsteel.com/about-us/corporate-policies

19. PERFORMANCE EVALUATION

The Board of Directors has carried out an annualevalua!on

of its own performance, board commi( ees

and individual directors pursuant to the provisions o&he Act

and SEBI Lis!ng Regula!ons.

The performance of the Board was evaluated by the

Nomina!on & Remunera!on Commi( ee a&er seeking

inputs from all the directors onthe basis of criteria such as

the board composi!on andstructure, effec!veness of board

processes, informa!onand func!oning, etc.

The performance evalua!on of the Chairman and the Non-

Independent Directors was carried out by the Independent

Directors. The Board of Directors expressed their

sa!sfac!on with the evalua!on process. Details pertaining

to the evalua!on process has been explained in the

Corporate Governance Report annexed to the Annual

Report.

20. PARTICULARS OF EMPLOYEES

In terms of the provisions of Sec!on 197(12) of the Act

read with Rules 5(2) and 5(3) of the Companies

(Appointment and Remunera!on of Managerial Personnel)

Rules, 2014 as amended from !me to !me, there are no

employees who have drawn remunera!on in excess of the

limits set out in the said rules.

Disclosures rela!ng to the Remunera!on under Sec!on

197(12) of the Companies Act, 2013 read with Rules 5(1) of

the Companies (Appointment and Remunera!on of

Managerial Personnel) Rules, 2014 are provided as

Annexure-5 to this report.

21. POLICIES AND PROCEDURES

Policies and Procedures are an essen!al component of your

Company's Corporate Governance framework which

outlines the organiza!onal and opera!onal structure. In line

with this approach and in terms of the provisions of the Act

and Lis!ng Regula!ons, your Company has framed various

Policies and Procedures duly approved and adopted by the

Board of Directors. Your Company reviews its Policies and

Procedures in view of the changing business environment

and regulatory frameworks.

i) Nomina!on & Remunera!on Policy

In terms of Sec!on 178(3) of the Act and Regula!on 19 of the

Lis!ng Regula!ons, your Company has in place a

Nomina!on& Remunera!on Policy which broadly lays down

the guiding principles, procedures and basis for selec!on

and appointmentof Directors, Key Managerial Personnel

and Senior Management Personnel, including criteria for

determining qualifica!on,posi!ve a( ributes, independence

of a Director and payment of Remunera!on to Directors, Key

Managerial Personnel, SeniorManagement Personnel and

other Employees. During the year under review, the Board of

Directors of your Company based on the recommenda!on

of the Nomina!on & Remunera!on Commi( ee, reviewed

and adopted a revised Nomina!on and Remunera!on

Policy, to align the Policy with the various amendments in

the Act and the Lis!ng Regula!ons. The amended

Nomina!on & Remunera!on Policy of your Company is

a( ached to this Report as Annexure II and is also available on

y o u r C o m p a n y ' s w e b s i t e a t t h e l i n k

h( p://mspsteel.com/nomina!on-remunera!on-diversity-

of-board.

ii) Corporate Social Responsibility

In compliance with Sec!on 135 read with Schedule VII of

the Companies Act 2013 and rules made there under, your

Company has established Corporate Social Responsibility

Commi( ee to formulate and monitor Corporate Social

Responsibility Policy and also to recommend to the Board

the amount of expenditure to be incurred on ac!vi!es

related to be( erment of society.

As a part of its ini!a!ve under the “Corporate Social

Responsibility” (CSR) drive, the Company has undertaken

projects in the areas of eradica!on of ill iteracy,

Infrastructural Development, Health Care facili!es, Social

Ac!vity. These projects are in accordance with Schedule VII

of the Act and the Company's CSR policy.
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.The Company is well aware of its responsibility towards the

Society and hence in its previous years had taken efforts to

improve the living condi!on in the vicinity of its plants &

surrounding areas. The Company had been con!nuing its

efforts towards the be( erment of the society. The Board on

the recommenda!on of CSR commi( ee has formulated a

policy on CSR to regulate the Company's ac!vi!es, amount

to be spent on CSR, etc

The primary purpose of your Company's Corporate Social

Responsibility (“CSR”) philosophy is to make a meaningful

andmeasurable impact on the lives of the economically,

physically and socially challenged communi!es through an

integratedapproach of development. Your Company aims to

con!nuously foster inclusive growth and a value based

empowered society.Community development interven!ons

undertaken in previous years con!nued with further vigour

and widening of por-olio of projects during the financial

year 2019-20 which focused on crea!ng sustainable

livelihood, empowering women, promo!ngeduca!on and

skill development, promo!ng environmental sustainability

and rural development and suppor!ng health &sanita!on

ini!a!ves. The details of the CSR ini!a!ves and projects

undertaken by your Company during the financial year

2019-20 are outlined in the Annual Report on CSR ac!vi!es

which is a# ached to this Report as Annexure-4. In terms of

Sec!on 135 of the Act, the Board of Directors of your

Company based on the recommenda!on of the CSR

Commi( ee has approved and adopted a revised CSR Policy

of your Company to align the Policy with the various

amendments in the Act. The said policy is available on your

Company's website at the link h( ps://mspsteel.com/csr-

policy/

iii) Risk Management

The Board of Director of the Company has formed a Risk

Management policy to frame, implement and monitor the

risk management plan for the Company. Risk hasto be

managed in a manner such that the poten!al range of

outcomes is within acceptable boundaries. The

management ofyour Company believes that a pro-ac!ve

approach in iden!fying,analyzing, managing, evalua!ng,

resolving and repor!ng risksassociated with the business is

the key to sustained opera!ons thereby protec!ng

Shareholders' value, improving governanceprocess and

achieving strategic objec!ves. The Risk Management Policy

of your Company defines how risks associated with your

Company will be iden!fied, analyzed and managed. It

outlines how Risk Management ac!vi!es will be performed

and monitored by your Company and prac!ces for recording

and priori!zing risks. The Board of Directors of your

Company has approved and adopted a revised Risk

Management Policy ofyour Company with an objec!ve to

establish a systema!c and disciplined approach to Risk

Management and provide a morestructured framework to

iden!fy various elements of risk that may threaten the

existence of your Company. The Audit Commi( ee has

addi!onal oversight in the area of financial risks and

controls.

22. WHISTLE BLOWER POLICY

The Company has implemented whistle blower policy/vigil

mechanism as envisaged in Companies Act, 2013 and SEBI

LODR to enable directors, employees and stakeholders

report about any wrongful conduct, unethical/illegal

prac!ces or that could have grave impact on the opera!ons

and performance of the business of the Company or any

other ma( er that might cause financial/non-financial loss to

the director/employee of the Company or might impact

their goodwill. The details of the Whistle Blower Policy are

provided in the Corporate Governance Report and is also

a v a i l a b l e a t o n t h e w e b s i t e o f t h e C o m p a n y

at .h( p://mspsteel.com/vigil-policy

Preven!on, Prohibi!on and Redressal of Sexual

Harassment of Women at the Workplace

Your Company remains commi( ed to provide and promote a

healthy culture and congenial working environment for all

its Employees. Your Company in order to foster a posi!ve

workplace environment, free from harassment of any

nature and in terms of the provisions of the Sexual

Harassment of Women at Workplace (Preven!on,

Prohibi!on and Redressal) Act, 2013 and Rules framed

thereunder, has in place a Policy on Preven!on of Sexual

Harassment. As a part of the Policy, an Internal Complaints

Commi( ee has been set up in compliance with the

provisions of the Sexual Harassment of Women at

Workplace (Preven!on, Prohibi!on and Redressal) Act,

2013 to redress complaints, if any, received regarding sexual

harassment.
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During the year under review, no complaint pertaining to

sexual harassment was received by your Company.

23. RELATED PARTY TRANSACTIONS

All contracts or arrangements that were entered into by the

Company with the related par!es as defined under Sec!on

177 of the Companies Act, 2013 during the year were in the

ordinary course of business and at arm's length basis. All

related party transac!ons are placed before the Audit

Commi( ee for review and approval. Since all related party

transac!ons entered into by the Company were in the

Ordinary course of business and were on arm's length basis ,

Form AOC-2 is not applicable to the Company. The rou!ne

related party transac!ons was placed before the Audit

Commi( ee for their omnibus approval

The Company's policy on “materiality of related party

transac!ons” and the process of dealing with such

transac!ons are in line with the amended provisions of the

Companies Act, 2013 and SEBI (LODR) Regula!ons 2015. The

said policy is also available on the website of the Company

and the l ink for the same iswww.mspsteel .com

/h! p://mspsteel.com/related-party-transac"on-policy.

24. DIRECTORS RESPONSIBILITY STATEMENT

In accordance with the provisions of sec!on 134(5) of the

Companies Act, 2013, your Directors hereby confirms:

(a) that in the prepara!on of the annual accounts for the FY

2019-20, the applicable Accoun!ng Standards (IND AS) had

been followed along with proper explana!on rela!ng to

material departures;

(b) that the directors had selected such accoun!ng policies

and applied them consistently and made judgments and

es!mates that are reasonable and prudent so as to give a

true and fair view of the state of affairs of the company at the

end of the financial year ended 31st March, 2020and of the

loss of the company for that period;

(c) that the directors has taken proper and sufficient care for

the maintenance of adequate accoun!ng records in

accordance with the provisions of the Companies Act, 2013

for safeguarding the assets of the Company and for

preven!ng and detec!ng fraud and other irregulari!es;

(d) that the directors has prepared the annual accounts on a

going concern basis;

(e) that the directors has laid down internal financial

controls to be followed by the company and that such

internal financial controls are adequate and were opera!ng

effec!vely; and

(f) that the directors has devised proper systems to ensure

compliance with the provisions of all applicable laws and

that such systems were adequate and opera!ng effec!vely.

25. SECRETARIAL STANDARDS

The Company has devised proper systems to ensure

compliance with the provisions of all applicableSecretarial

Standards rela!ng to 'Mee!ngs of the Board of Directors'

and 'General Mee!ngs'issued by the Ins!tute of Company

Secretaries of India and that such systemsare adequate and

opera!ng effec!vely.

26. C O N S E RVAT I O N O F E N E R GY, T EC H N O LO GY

ABSORPTION AND FOREIGN EXCHANGE EARNINGS AND

OUTGO

The relevant informa!on as required under sub-sec!on

(3)(m) of Sec!on 134 of the Companies Act, 2013 read

with Companies (Accounts) Rules, 2014 are given in

Annexure-6 to the Board's Report.

27. AUDITORS& AUDITOR'S REPORT

Statutory Auditors

In terms of Sec!on 139 of the Companies Act, 2013, M/s.

Singhi & Co., Chartered Accountants (Firm Registra!on No.

302049E), were appointed as Statutory Auditors of the

Company for a tenure of 4 year by the Members, to hold the

office from the conclusion of the Annual General Mee!ng

held for the Financial Year 2017-18 !ll the conclusion of the

Annual General Mee!ng to be for held the Financial Year

2021-22.

As required under Sec!on 139 of the Companies Act, 2013,

the Company has obtained a wri( en consent from the

Auditors along with a cer!ficate from them to the effect that
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their appointment is in accordance with the condi!ons

prescribed under the Companies Act, 2013 and rules made

thereunder.

Pursuant to the amendments made to Sec!on 139 of the

Companies Act, 2013by the Companies (Amendment) Act,

2017 with effect from May 7,2018, the requirement of

seeking ra!fica!on of the Members for the appointment of

the Statutory Auditors has been withdrawnfrom the Statute.

Hence the resolu!on seeking ra!fica!on of the Members for

con!nuance of their appointment at this AGM is not being

sought.

There is no audit qualifica!on, reserva!on or adverse

remark for the year under review.

Explana!on to Auditor's Comments

The Notes on Financial Statement referred to in the

Auditor's Report are self-explanatory and do not call for any

further comments. The Auditor's Report does not contain

any qualifica!on, reserva!on, adverse remarks or

disclaimer.

Internal Auditor

Pursuant to Sec!on 138 of the Companies Act, 2013, your

Company has appointed M/s S.K.Agrawal& Company as

Internal Auditor of the Company, to conduct internal audit of

the func!ons and ac!vi!es of the Company to audit for the

period April 2019 to March 2020.

Cost Auditor

Pursuant to Sec!on 148 of the Companies Act, 2013 read

with the Companies (Cost Records and Audit), Rules, 2014,

your Company is required to maintain cost records as

specified by the Central Government and accordingly such

accounts and records are made and maintained.

Pursuant to Sec!on 148(2) of the Companies act, 2013 read

with the Companies (Cost Records and Audit) Amendment

Rules ,2014, the Company is also required to get its cost

accoun!ng records audited by a Cost Accountant in prac!ce

every financial year.

The Board of Directors, on the recommenda!on of Audit

Commi( ee, has re-appointed Mr. Sambhu Banerjee, Cost

Auditor (Membership No. 9780) to conduct the audit of the

cost accounts of the Company for the financial year 2020-21.

As required under the Act, a resolu!on seeking member's

approval for the remunera!on payable to Mr. Sambhu

Banerjee, Cost Auditor forms part of the No!ce convening

the 51 Annual General Mee!ng for their ra!fica!on.
st

Secretarial Auditor

Secretarial Audit for the financial year 2019-20 was

conducted by M/s. Bajaj Todi & Associates, Prac!cing

Company Secretaries,(C.P. No.:3502) as required under

sec!on 204 of the Companies Act, 2013 read with relevant

Rules made there under. The Secretarial Audit Report for FY

2019-20 is annexed herewith as Annexure-7 and forms

integral part of the report. The Report does not contain any

qualifica!on, reserva!on or adverse remarks.

The Board of Directors has re-appointed M/s Bajaj Todi

& A s s o c i a te s , P ra c !c i n g C o m p a ny S e c re ta r i e s ,

(C.P. No.:3502) as Secretarial Auditor for conduc!ng the

Secretarial Audit of the Company for the Financial Year

2020-21.

During the period under review, the Company has complied

with the applicable secretarial standards no!fied by the

Ins!tute of Companies Secretaries of India.

28. REPORTING OF FRAUD

The Auditors of the company have not reported any fraud

as specified under Sec!on 143(12) of the Companies

Act,2013. Further, no case of Fraud has been reported to

the Management from any other sources.

29. RISK MANAGEMENT

Risk management is embedded in your Company's

opera!ng framework. Your Company has an effec!ve and

robust Risk Management Framework which would enable

!mely iden!fica!on of risks, assessment and evalua!on of

the same in line with the overall objec!ves and set adequate

mi!ga!on strategy. Your Company believes that managing

risks helps in maximizing returns. The Risk Management

Framework is reviewed by the Board and Audit Commi( ee

on a periodical basis to oversee that all the cri!cal risk areas

that the organisa!on faces have been iden!fied and
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assessed and there is an adequate risk management

mechanism in place capable of addressing those risks.

Further, details on Risk Management Policy are briefed out

in the Management Discussion and Analysis Report, forming

a part of this Annual Report.

.

30. INTERNAL FINANCIAL CONTROL

As per Sec!on 134(5)(e) of the Companies Act, 2013, the

Directors have an overall responsibility for ensuring that the

Company has implemented a robust system and framework

of internal financial controls. Your Company has an effec!ve

internal control and risk-mi!ga!on system, which are

constantly assessed and strengthened with new/revised

standard opera!ng procedures. The Company has in place

adequate Internal Financial Control commensurate with the

size, scale and complexity of its opera!on. The Directors of

the Company have been entrusted with the overall

responsibility to implement and operate the internal

financial controls adequately and effec!vely. The Company

has devised appropriate systems and frameworks including

proper delega!on of authority, ensuring orderly and

efficient conduct of business, adherence to policies and

procedures, effec!ve IT system including ERP applica!on

aligned to business requirements, risk management

framework and whistle blower mechanism. The Audit

Commi( ee of the Board of Directors ac!vely reviews the

adequacy and effec!veness of the internal control systems

and suggests improvements to strengthen the same.

31. DISCLOSURE UNDER THE SEXUAL HARASSMENT OF

WOMEN AT WORKPLACE (PREVENTION, PROHIBITION

AND REDRESSAL) ACT, 2013

The Company has in place an An!-Sexual Harassment Policy

in line with the requirements of Sexual Harassment of

Women at Workplace (Preven!on, Prohibi!on & Redressal)

Act, 2013. The objec!ve of the policy is to prohibit, prevent

and address issues of sexual harassment at the

workplace.MSPL has established suitable mechanisms to

ensure issues related to sexual harassment, are effec!vely

addressed. MSPL believes in providing favorable working

environment devoid of discrimina!on and harassment.

Sexual harassment is a form of misconduct that undermines

the employment rela!onship. This policy has striven to

prescribe a code of conduct for the employees and all

employees have access to the Policy document and are

strictly required to abide by it.. Sexual harassment at the

work place or other than work place if involving employees

is a grave offence and is, therefore, punishable. During the

year under review, no complaints were reported to the

Board.

32. SIGNIFICANT AND MATERIAL ORDERS

There are no such significant or material orders passed by

the regulators or courts or tribunals impac!ng the going

concern status of the company's opera!on in future.

33. INVESTOR SERVICES

The Company and its Registrar M/S KFin Technologies

Private Limited (KFintech). is looking a&er the physical as

well as Demat work and also shareholders correspondence

in terms of SEBI direc!on for having a common Registrar

and Share Transfer Agent, endeavored their best to service

the Investors sa!sfactorily.

34. LISTING FEES

The lis!ng fees payable for the financial year 2020-2021

have been paid to Bombay Stock Exchange (BSE) and

Na!onal Stock Exchange (NSE) within due date.

35. AWARDS AND RECOGNITIONS

During the year under review, your Company was recognized

in various ways/by various ins!tu!ons and some of the

awards presented to the Company are listed below:

The said awards and recogni!on is also available in the

Company's website h( p://www.mspsteel.com/Awards

CAUTIONARY STATEMENT

Statement in the Directors Report and the Management

Discussion & Analysis report describing the Company's

Objec!ves, expecta!on and forecast may be “forward

looking Statements” within the meaning of applicable

securi!es laws and Regula!ons. Actual result may differ

materially from those expressed in the statement.Important

factors that may influence that company's opera!onal

include global and domes!c demand and supply condi!ons

& selling prices of finished goods, input availability and

prices, changes in government regula!ng tax laws,

economic developments within the country and other parts.
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FORM AOC-1

"AOC-1 (Pursuant to first proviso to sub - sec!on (3) of

sec!on 129 read with rule 5 of Companies ( Accounts) Rules,

2014)"

Statement containing salient features of the financial

statement of subsidiaries / associate companies /joint

ventures
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ANNEXURE -1
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Statement pursuant to Sec!on 129(3) of the Companies

Act, 2013 related to Associate Companies and Joint

Ventures

Suresh Kumar Agrawal
Chairman
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20.07.2020



MSP Steel & Power Ltd | Annual Report | 2019-2020

54

ANNEXURE-2

BUSINESS RESPONSIBILITY REPORT

Preface

At MSP Steel & Power Limited(MSPL), sustainability is

viewed as environment and social responsibility, which

allows the company to deliver on stakeholder expecta!ons.

MSPL con!nues to communicate the Company's obliga!ons

and performance to all its stakeholders through its Business

Responsibility Report(BRR).

As a responsible corporate ci!zen, MSPL con!nues to

ac!vely engage with all its stakeholders to drive their growth

for all. As mandated by the Securi!es and Exchange Board of

India('SEBI), India's top 1000 listed en!!es based on market

capitaliza!on on the NSE and BSE are required to submit a

'Business Responsibility Report'(' ') along with theirBRR

Annual report. This report is required to be in line with the

'Na!onal Voluntary Guidelines on Social, environmental and

Economic Responsibili!es of Business'(' ”) as releasedNVGs

by the Ministry of Corporate Affairs(' ') in July 2011.MCA

MSPL presents its first BRR, in line with the NVGs and the

BRR requirement of the SEBI. This BRR provides informa!on

about the key ini!a!ves undertaken by the Company, driven

by the triple bo( om line aspects viz., social, environmental

and economic. The business responsibility performance of

the Company is assessed annually by its Board of Directors.
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SECTION E: PRINCIPLE-WISE PERFORMANCE

PRINCIPLE 1: BUSINESSES SHOULD CONDUCT AND

GOVERN THEMSELVES WITH ETHICS, TRANSPARENCY AND

ACCOUNTABILITY.

(1) Does the policy rela!ng to ethics, bribery and

corrup!on cover only the company? Yes/No.Does it extend

to the Group / Joint Ventures/ Suppliers/ contractors /

NGOs / Others?

The Company considers Corporate Governance as an

integral part which leads to increase in opera!onal

efficiencies and sustained long term value crea!on for all the

stakeholders. The Company prac!ces its business with high

standards of integrity and considers ethics, transparency,

accountability and integrity as its core values, which are

upheld across the organiza!on. The Board of Directors of the

Company has adopted a Code of Conduct and Business

Ethics. The Company has introduced a vigil mechanism

system across all its func!ons and establishments through a

Whistle Blower Policy as approved by the Board of Directors

of the Company and has uploaded the Whistle Blower Policy

on the website of the Company i.e www.mspsteel.com. The

Code of Conduct is applicable to all the Board of Directors

and all the Senior Management staff of the Company and an

annual affirma!on on compliance of these Codes is taken

from them. The principles of ethics, etc. and corporate

governance which is an integral part of the management is

given top importance by the company. The business

ac!vi!es of other subsidiaries or group company are not

material in rela!on to business ac!vi!es of the Company.

(2) How many stakeholder complaints have been

received in the past financial year and what percentage

was sa!sfactorily resolved by the management? If so,

provide details thereof, in about 50 words or so.

In addi!on to the introduc!on of Whistle Blower

Mechanism to enable al l stakeholders to freely

communicate their grievances, the Company has also

implemented its Policy under the Sexual Harassment of

Women at Workplace (Preven!on, Prohibi!on and

Redressal) Act,2013.

The details of Investor's complaints received and resolved

during the year under review have been provided in the

Corporate Governance Report which forms part of this

Annual Report.

PRINCIPLE 2: BUSINESSES SHOULD PROVIDE GOODS AND

SERVICES THAT ARE SAFE AND CONTRIBUTE TO

SUSTAINABILITY THROUGHOUT THEIR LIFE CYCLE.

1. List up to 3 products or services whose design has

incorporated social or environmental concerns, risks and/

or opportuni!es.

(a)The Company is strategically focusing and engaged in the

manufacture of products and give such services that will

enable its customers to build sustainable structures which

are more durable in nature, more cost effec!ve and more

conduc!ve to human life style. The Company is primarily

engaged in the manufacturing of TMT Bars, Structural Steel,

Billets, Sponge Iron and Pellets. All products comply with

relevant standards applicable. The Company has always

emphasized on raising its quality of products manufactured

so that it can play a great role in mi!ga!ng risks and thereby

contribu!ng towards the environmental concerns.

(b) The Company also effec!vely manufactures the next-gen

TMT bars, constructed with Turbo Quench licensed under

Herbert Rothe and confirming to various interna!onal

quality standards, these bars find their use in the core of all

construc!ons-bridges, dams, highways, real estate, power

plants, etc-paving the way to the future. MSP TMT Bars are

manufactured with finest raw materials and undergoes

rigourous quality checks, making bars that are capable of

making Strong India tomorrow.

(d) Technical services are also provided to its customers on

the sustainability aspects of its products and various mason

meets, engineers meets and plant visits are held to ensure a

long term rela!onship to understand the sustainability of

the product.

2. For each such product, provide the following details in

respect of resource use(energy, water, raw material etc.)

per unit of product (op!onal):

(a) Reduc!on during sourcing/ produc!on/distribu!on

achieved since the previous year throughout the value

chain?
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*Consump!on per unit has marginally increased during the

period under review due to ongoing moderniza!on work

at the factories.

(b) Reduc!on during usage by consumers (energy, water)

has been achieved since the previous year?

It is very difficult to assess end usage by customers as TMT

Bars, Structural Steel, Billets, Sponge Iron , Pellets are used

for variety of purposes by diverse consumers. Hence the

details rela!ng to reduc!on in the energy or water by

consumers through usage of our products cannot be

quan!fied.

3. Does the company have procedures in place for

sustainable sourcing (includingtransporta!on)?

If yes, what percentage of your inputs wassourced

sustainably? Also, provide detailsthereof, in about 50

words or so.):

Yes. The company has established an internal mechanism

for con!nual improvement process towards sustainable

excellence and has taken adequate steps for safe

transporta!on and op!miza!on of logis!cs , which in turn is

improving the Company's manufacturing system, crea!ng a

safe work place and offering opportuni!es to our employees

to excel and and explore their poten!al and also mi!ga!ng

the impact on climate. The use of appropriate mode of

transporta!on is a con!nuous part of effec!ve supply-chain

mechanism and the Company's endeavor to reduce

transport related environmental impact is an ongoing

process.

The Company has its own railway sidding and majority of raw

material are transferred through railway rake resul!ng in

very minimal transport cost with lesser fuel and carbon

emission. The Company adopts latest methods involving the

advanced technology of German Turbo quench ,etcresul!ng

in guaran!ng consistent proper!es over the en!re bar

length, thereby ensuring sustainability of the environment.

As far as the stores and maintenance items are concerned,

the Company gives preference in selec!on of vendors to the

people who are associated with the company for a long !me

and who confirm to the principles of sustainability, statutory

compliance and non-employment of child labour and also

gives preference to the local vendors involving minimal

freight on transport of such goods and services adding to the

conserva!on of energy.

4. Has the Company taken any steps to procure goods

and services from local & small producers, including

communi!es surrounding their place of work?

If yes, what steps have been taken to improve their

capacity and capability of local and small vendors?

Yes. The company has taken necessary steps to procure

goods and services from the local and small producers

surrounding its manufacturing units and enhancing their

capabili!es for a sustainable growth.(For example Rice husk

generated as waste at nearby rice mills is being procured

through Priyadarshi Engineering, Binod Kumar Patel etc. for

our furnace & also castable purchase from Balajee

Enterprises-Raigarh & Ankur Industries-Champa & safety

items is being procured from local vendors registered under

MSME like Sanjay Engineering-Raigarh, Lotus Enterprises-

Raipur, Maru!Trade Link-Raipur etc.)

The company has always preferred goods and services e.g.

supply of stores, Security/ Housekeeping/loading-unloading

opera!ons, etc. from nearby suitable source of supply. Our

Contractors who are engaged in the repairs and

maintenance of plants are employing workmen from the

nearby villages by providing opportuni!es to them to earn

livelihood.

The local vendors are provided with safety equipment's and

apparatus and are expected to adhere to the safety

procedures of the company.

5. Does the Company have a mechanism to recycle
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products and waste? If yes what is the percentage of

recycling of products and waste(separately as <5%, 5-10%,

>10%).Also provide details thereof, in about 50 words or

so.

The Company is engaged in manufacture of Steel and Steel

products and does not directly discharge any effluent or

wastes.

The unit uses waste 100% genera!ons from DRI unit as char

in its cap!ve Power Plant as fuel for genera!on of electricity.

The Unit has adopted rain water harves!ng system with

provision for collec!on of roof water and run off water to

recharge of ground water level and for use in plant as well.

Industrial waste such as boiler blow down water and used in

dust condi!oning and sprinklers.

RO reject water is neutralized and used in road spraying.

Waste water treated in ETP and is used for dust condi!oner

and plana!on.

The Company is also in the process of increasing the usage of

alternate fuel and waste materialsin its process.

PRINCIPLE 3: BUSINESSES SHOULD PROMOTE THE WELL-

BEING OF ALL EMPLOYEES

1. Please indicate the Total number of employees.:

No. of permanent employees is 964 (Managerial- 167

&Non-Managerial-797)

2. Please indicate the Total Number of employees hired

on temporary/contractual/casual basis. :

There are 1429 total number of employees who are

hired on temporary/contractual/casual basis.

3. Please indicate the Number of permanent women

employees:

There are 10( ten) permanent women employees in the

organiza!on.

4. Please indicate the Number of permanent

employeeswith disabili!es:

There are no permanent employees with disabili!es.

5. Do you have an employee associa!on that is

recognized by management:

Yes, we have an employee associa!on as per Modal

Standing Orders of the Company.

6. What percentage of your permanent employees are

members of this recognized employee associa!on?

There is approx.70% (Seventy percent) employees at

plant who are members of this recognized employee

associa!on.

7. Please indicate the Number of complaints rela!ng to

Child Labour, forced labour, involuntary labour, sexual

harassment in the last financial year and pending, as

on the end of the financial year.

8. What percentage of your men!oned employees were

given safety & skill up-grada!on training in the last

year?

(a) Permanent Employees

i)In Corporate Office:32.18%

ii)In Plant: :100%

(b) Permanent Women Employees:30%

(c) Casual/Temporary/Contractual Employees:100%

(d) Employees with Disabili!es:Nil

PRINCIPLE 4: BUSINESS SHOULD RESPECT THE INTERESTS

OF AND BE RESPONSIVE TOWARDS ALL STAKEHOLDERS,

ESPECIALLY THOSE WHO ARE DISADVANTAGED,

VULNERABLE AND MARGINALIZED.

1. Has the company mapped its internal and external

stakeholders? Yes/No

Yes. The stakeholders have been mapped and the key

stakeholders are as follows:

a) Government and regulatory authori!es

b) Investors and Shareholders

c) Employees

d) Customers

e) Borrowers

f) Statutory Auditors

g) Internal auditors

There is a defined set of processes for interac!ng and

engaging with various stakeholders at various levels. A

commi( ee of the Board deals with the grievances and

engage with the Investors and shareholders. The

specialized teams ensure communica!on with various

stakeholders internally and externally which helps the

company in understanding their concerns and respond

to them appropriately.
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2. Out of the above, has the Company iden!fied the

disadvantaged, vulnerable & marginal i zed

stakeholders.

The programmes under the Company's CSR ini!a!ves

are design to make it more focused towards those

sec!ons of the local communi!es which are

disadvantaged, vulnerable and marginalized in general

and women and marginalized in par!cular.

3. Are there any special ini!a!ves taken by the company

to engage with the disadvantaged, vulnerable and

marginalized stakeholders? If so, provide details

thereof, in about 50 words.

Most of the Corporate Social Responsibility(CSR)

ac!vi!es undertaken by the Company are towards the

welfare of the people and stakeholders in and around

our factory loca!ons by providing health and sanitary

care, educa!onal facili!es and voca!onal training,

infrastructural facili!es like road, water, etc. Most of the

welfare schemes undertaken by the company are

targeted towards upli&ment of the poor and down-

trodden and marginalized stakeholders located in and

around our factories to enable them to have a

sustainable livelihood and aimed at rural development.

PRINCIPLE 5: BUSINESS SHOULD RESPECT AND PROMOTE

HUMAN RIGHTS.

1. Does the policy of the Company on human rights cover

only the company or extend to the Group/Joint

Ventures/ Suppliers/Contractors/NGOs/Others?

The Company has formulated & circulated policies on

Preven!on of Sexual Harassment at workplace and

Whistle -Blower Policy.It has also designated email id

for collec!ng the grievances and their handling. The

Company abides by all the rules and regula!ons related

to human rights which is applicable in the area of

opera!ons.

The Company does not have a stated human rights

policy. However, most of the aspects are covered in the

manner in which the company conducts its business as

well as in its human resources prac!ces. All rules and

regula!ons related to human rights which are

applicable in the area of opera!ons are abided by.

2. How many stakeholder complaints have been

received in the past financial year and what percent

was sa!sfactorily resolved by the management?

No complaints for viola!on of human rights were

received by the Company during the financial year.

PRINCIPLE 6: BUSINESS SHOULD RESPECT, PROTECT AND

MAKE EFFORTS TO RESTORE THE ENVIRONMENT.

1. Does the policy related to Principle 6 cover only the

company or extends to the Group/Joint Ventures/

Suppliers/Contractors/NGOs/others.

Yes, the Company's Environment, Health &Safety(EHS)

Policy extends to cover the Company and all its relevant

Stakeholders, Viz, suppliers & Contractors near its

opera!onal area.

2. Does the Company have strategies /ini!a!ves to

address global environmental issues such as climate

change, global warming, etc.? Y/N. If yes, please give

hyperlink for webpage etc.

The Company is working on energy efficiency of u!li!es

and reduce huge amount of carbon emission,

addi!onally extensive planta!on done in the area

which absorb carbon dioxide and reduce soil erosion

which is a necessary steps towards the reduc!on of

GHGs emission in its manufacturing process and to

reduce the concerns rela!ng to the global warming.

3. Does the Company iden!fy and assess poten!al

environmental risks? Y/N

The Company has iden!fied poten!al environmental

risks in its manufacturing Units through monitoring

system. Required necessary steps and safeguarding

measures have been taken by the Company to reduce

its impact on the environment.

Does the Company have any project related to Clean

Development Mechanism? If so, provide details

thereof, in about 50 words or so. Also, if Yes, whether

any environmental compliance report is filed?

The Company is having ETP & STP where waste water is

treated and u!lized for dust suppression and

planta!on.

Test reports are submi( ed to SPCB / CPCB on every six

month.
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4. Has the Company undertaken any other ini!a!ves on-

clean technology, energy efficiency, renewable

energy, etc.Y/N, please give hyperlink for web page

etc.

The Company is conscious and commi( ed to maintain

environmental and ecological balances of this planet

and makes its conduct subject to environment audit

prac!ces. The steps taken by the Company are as

follows:

1. We have planned and in process to change old

turbine to decrease the heat rate results reduc!on in

carbon emission.

2. We regularly organized third party energy audit to

find out saving poten!al area where we can reduce

energy consump!on by op!miza!on of process or

replacement of u!li!es.

3. We have already installed Waste recovery boiler

(WHRB) where waste heat from DRI Kiln used to

generate steam and electricity.

5. Are the Emissions/Waste generated by the Company

within the permissible limits given by CPCB/SPCB for

the financial year being reported?

Yes, emission/waste generated by the Company are

within the permissible limits prescribed by

CPCB/SPCB. Online stack emission monitoring system

is installed with the all stacks and con!nuous data

transfer in the server of CPCB / SPCB.

6. Number of show cause/legal no!ces received from

CPCB/SPCB which are pending (i.e not resolved to

sa!sfac!on) as on end of Financial Year.

The Company did not receive any show cause/legal

no!ce from CPCB/SPCB during the financial year ended

March 31,2020 and no show cause/legal no!ce related

to CPCB/SPCB are pending with the Company as on the

end of the financial year.

PRINCIPLE 7: BUSINESS WHEN ENGAGED IN INFLUENCING

PUBLIC AND REGULATORY POLICY, SHOULD DO SO IN A

RESPONSIBLE MANNER

1. Is your company a member of any trade and chamber

or associa!on? If yes, Name only those major ones

that your business deals with:

· Indian Chamber of Commerce

· Coal Consumers Associa!on of India

· Federa!on of Indian Export Organiza!on

· Pellet Manufacturers Associa!on of India.

2. Have you advocated/lobbied through above

associa!ons for the advancement or improvement of

public good? Yes/No; if yes specify the broad

areas(drop box; Governance

And Administra!on, Economic Reforms, inclusive

Development Policies, Energy Security, Water, food

Security, Sustainable Business Principles, Others)?

The Company was also a party to various ini!a!ves

taken through the aforesaid associa!ons for:

a) Conserva!on of energy and use of renewable

energy.

b) Sustained mining prac!ces

The Company, as part of its ac!vi!es under Corporate

social Responsibility(CSR), has also taken steps for

improving of health and safety of the people in the

village around its factories, educa!onal facili!es and

voca!onal training, infrastructural facili!es like road,

water, etc.

PRINCIPLE 8: BUSINESSES SHOULD SUPPORT INCLUSIVE

GROWTH AND EQUITABLE DEVELOPMENT.

1. Does the Company have specified programmes /

ini!a!ves / projects in pursuit of the policy related to

Principle 8?If yes details thereof

As part of CSR, the Company have developed detailed

programmes focused on developing the neighborhood

and ensuring a be( er livelihood for the underprivileged

people. Towards these programmes, all stakeholders

groups are addressed which, inter alia, include

promo!on of basis educa!on, rural employment,

development of infrastructure like roads, lights,

drinking water supply which will ul!mately pave way

for s sustained livelihood for the neighborhood. The

Unit has adopted rain water harves!ng system with

provision for collec!on of roof water and run off water

to recharge of ground water level and for use in plant as

well. Industrial waste such as boiler blow down water

and used in dust condi!oning and sprinklers.RO reject

water is neutralized and used in road spraying.Waste

water treated in ETP and used for dust condi!oner and

plana!on.
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2. Are the programmes/projects undertaken through in-

house team/ own founda!on/ external NGO/

government structures/ any other organiza!on?

The CSR projects are implemented directly by the

company through its in-house team. Recognizing

communi!es and employees as the key success factors

for business prosperity, the Company remains

commi( ed to their development. The CSR ini!a!ves of

the Company ensures its commitment to operate in an

economically, socially and environmentally sustainable

manner, in the best interest of all the stakeholders.

SOCIAL COMMITMENTS

MSP is a people oriented organiza!on. The Company

strongly believes that it can only prosper if its employees

grow with it socially, economically and culturally. MSP helps

in comba!ng to social challenges like educa!on , healthcare,

women empowerment, rural upli&ment, and crea!ng new

work opportuni!es, etc, for the society.

EDUCATIONAL FIELD-

● Running an English Medium school in Jamgoan Vilage

● Provided Uniforms and school books to children free

of cost

● Sponsored teachers in different government schools

in Raigarh

● Impar!ng Adult literacy in the nearby villagers

HEALTHCARE & SAFETY INITIATIVES

● Established a health centre for local villagers

● Conducted Regular medical check-up for office staff

and villagers

● Provided 24-hour ambulance services for villagers

● Provided fire fighter tanker, along with fire safety

equipment

● Workshop conducted for impar!ng training on health

& hygiene COVID-19 & safety awareness.

INFRASTRUCTURAL DEVELOPMENT

● Build school Boundary and playground

COMMUNITY WELFARE

● Installed tube wells and motors in Jamgaon and

adjoining villages

● Organised regular cleaning dredging of ponds

● Provided bus services to improve connec!vity to

Raigarh

ENVIRONMENT

Planted trees in the surrounding villages and adjoining areas

of the Company's facili!es.

3. Have you done any impact assessment of your

ini!a!ves?

The company is generally reviewing the impact

assessment of its CSR ini!a!ves, which is reflected in

the form of feedback from the beneficiaries.

4. What is your Company's direct contribu!on to

community development projects-Amount in INR and

the details of the projects undertaken?

5. Have you taken steps to ensure that this community

development ini!a!ve is successfully adopted by the

community? Please explain in 50 words, or so.

Yes. The Company believes in par!cipatory approach

while planning and implemen!ng the Community

development ini!a!ves. The Company's CSR projects at

several loca!ons are developed in consulta!on and

par!cipa!on with various stakeholders including the

local communi!es. Each loca!on has an independent
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programme implementa!on commi( ee which ensures

planning and implementa!on of projects, periodic

reviews and informa!on sharing with necessary

stakeholders. The local commi( ees work under the

overall guidance and framework defined by the

corporate CSR team of the Company.

In addi!on to this we are impar!ng Adult literacy in the

nearby villagers. We are also extending them free

m e d i c a l f a c i l i !e s & A m b u l a n c e S e r v i c e s .

Providing Educa!on facili!es to Govt. High Schools as

well as required/direc!on of Administra!on.

Workshop conducted for impar!ng training on health &

hygiene COVID-19 & safety awareness.

PRINCIPLE 9: BUSINESSES SHOULD ENGAGE WITH AND

PROVIDE VALUE TO THEIR CUSTOMERS AND

CONSUMERS IN A RESPONSIBLE MANNER.

1. What percentage of customer complaints /

consumer cases are pending as on the end of

financial year?

The Top management including Managing director of

the company have been con!nuously mee!ng its

stockists, consumers and masons to apprise them on

various issues regarding quality, se+ ng !me,

strength, etc. and also to understand their concerns.

Most of the concerns are being reviewed regularly

and then resolved immediately then and there to

their sa!sfac!on. There are no significant complaints

pending as of 31.03.2020 from consumers.

2. Does the Company display product informa!on on

the product label, over and above what is

mandated as per local laws? Yes/No/N.A./

Remarks(addi!onal informa!on)

The Company displays all the informa!on regarding

the product as maintained by Bureau of Indian

Standards(BIS) and relevant Local Laws applicable on

the Steel products.

3. Is there any case filled by any stakeholders against

the company regarding unfair trade prac!ces,

irresponsible adver!sing and / or an!-compe!!ve

behavior during the last five years and pending as

on end of financial Year. If so, provide details

thereof, in about 50 words or so.

The Company does not indulge in any an!-

compe!!ve ac!vi!es. There were no complaints

pendingas on the end of financial year ending as on

31 March,2020.
st

4. Did your company carryout any consumer

survey/consumer sa!sfac!on trends?

The senior management has taken ini!a!ves to carry

out consumer surveys and get feedback on the

sa!sfac!on levels on supply, quality and other terms,

etc.

For and behalf of the board

MSP STEEL & POWER LIMITED

Date : 20.07.2020

Place : Kolkata

Suresh Kumar Agrawal

DIN : 00587623

Director

Manish Agrawal

DIN : 00129240

Director
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Form No. MGT-9

EXTRACT OF ANNUAL RETURN

as on the financial year ended on 31.03.2020

[Pursuant to Sec!on 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies (Management and Administra!on) Rules, 2014]

ANNEXURE -3
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A brief outline of the Company's CSR Policy:

Corporate Social Responsibility is a process whereby the

Company integrates social and environmental concerns in

their business opera!ons in a way through which a Company

achieves a balance of social. Economic and environmental

impera!ves and at the same !me mee!ng up to the

expecta!ons of stakeholders and enhancing shareholders

value.

Your Company understands the need of promo!ng social

well being of the weaker sec!on of the society. As a part of

ini!a!ve under Corporate Social Responsibility the

Company has undertaken various projects to promote

health, growth development and educa!on in the rural

areas.

The CSR Pol icy of the Company is avai lable at:

mspsteel.com/csr-policy/CSR POLICY.pdf

Composi!on of CSR Commi# ee:

The CSR Commi( ee comprises of the following:

a. Mr. Kapil Deo Pandey - Chairman

b. Mr. Saket Agrawal - Member

c. Mr. Manish Agrawal - Member

Average net profit of the Company in the last three

financial years: Rs. (12,201.97) lacs

Prescribed CSR Expenditure (2% of the average net profit

for the last three financial years): Rs. (244.04) lacs

Details of CSR spent during the financial year:

Total amount to be spent for the financial year: N.A

Amount unspent, if any: N.A

Manner in which the amount spent during the financial year

is detailed below:

ANNEXURE -4 Annual Report on CSR Ac!vi!es
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ANNEXURE -5

Statement of Disclosure of Remunera!on under Sec!on197 of Companies Act, 2013 and Rule 5(1) of Companies

(Appointment and Remunera!on of Managerial Personnel) Rules, 2014

i. The median remunera!on of employees of the Company during the financial year was approximately

Rs.18539.

ii. There have been decrease in the median remunera!on as compared to previous year

iii. There were 1060 permanent employees on the rolls of Company as on March 31, 2020;

iv. Average percentage increase made in the salaries of employees other than the managerial personnel in

FY 2019-20 was 29.38%

v. It is hereby affirmed that the remunera!on paid is as per the Remunera!on Policy for Directors, Key

Managerial Personnel and other employees
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Conserva!on of Energy, Technology Absorp!on, Foreign

Exchanges Earning & Outgo:

The Informa!on as per Sec!on 134(3)(m) of the Companies

Act, 2013 read with relevant Rules framed thereunder

Conserva!on Of Energy, Technology Absorp!on, Foreign

Exchange Earnings & Outgo rela!ng to the financial year

ended 31 March, 2020 is as follows:
st

1. Conserva!on of energy-

· the steps taken or impact on conserva!on of

energy: The company is always conscious about the

need for energy conserva!on. Con!nuous

monitoring op!miza!on of energy conserva!on is

undertaken at plant level. Online hot charging of

billet has been implemented for reduc!on of

Thermal Energy in Structure Mill division.

· the steps taken by the company for u!lizing

alternate sources of energy: Nil

· the capital investment on energy conserva!on

equipments: Nil

2. Technology absorp!on-

i. the efforts made towards technology absorp!on:

No major technology has been adopted by the

Company during the year.

ii. the benefits derived like product improvement,

cost reduc!on, product development or import

subs!tu!on: N.A

iii. in case of imported technology (imported during

the last three years reckoned from the beginning of

the financial year) -

a. the details of technology imported; N.A

b. the year of import; N.A

c. whether the technology been fully absorbed; N.A

d. if not fully absorbed, areas where absorp!on has not

taken place, and the reasons thereof; N.A

iv. The expenditure incurred on Research and

Development: The Company so has far not carried

out any major Research and Development work. The

Company shall however undertake Research and

Development work as and when required to improve

the quality of its products. The company has not

incurred any expenditure on this account so far. The

Company, however, has a full-fledged laboratory at

its integrated steel plant for tes!ng of raw materials

and also of the finished products.

3. Foreign exchange earnings and Outgo-

The Foreign Exchange earned in terms of actual

inflows during the year and the Foreign Exchange

outgo during the year in terms of actual ou- lows.

(Rs. In Lacs)

Par!culars 2019-20 2018-19

Foreign Exchange Earned - -

Foreign Exchange Used 15,923.36 12,056.53

ANNEXURE - 6
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Form No. MR-3

SECRETARIAL AUDIT REPORT

For the financial year ended 31 March 2020
st

[Pursuant to sec"on 204(1) of the Companies Act, 2013

and rule No.9 of the Companies (Appointment and

Remunera"on of Managerial Personnel) Rules, 2014]

To,

The Members,

MSP Steel and Power Limited

We have conducted the secretarial audit of the compliance

of applicable statutory provisions and the adherence to

good corporate prac!ces by MSP Steel and Power Limited

(hereina&er called “the Company”).

Secretarial Audit was conducted in a manner that provided

us a reasonable basis for evalua!ng the corporate

conducts/statutory compliances and expressing our opinion

thereon.

Based on our verifica!on of the Company's books, papers,

minute books, forms and returns filed and other records

maintained by the Company and also the informa!on

provided by the Company, its officers, agents and authorized

representa!ves during the conduct of secretarial audit, we

hereby report that in our opinion, the Company has, during

the audit period covering the financial year ended on 31
st

March 2020, complied with the statutory provisions listed

hereunder and also that the Company has proper Board

processes and compliance mechanism in place to the extent,

in the manner and subject to the repor!ng made

hereina&er:

1. We have examined the books, papers, minute books,

forms and returns filed and other records maintained by the

Company for the financial year ended on 31st March, 2020,

according to the provisions of:

(i) The Companies Act, 2013 (the Act) and the rules

made thereunder.

(ii) The Securi!es Contracts (Regula!on) Act, 1956

('SCRA') and the rules made thereunder;

(iii) The Depositories Act, 1996 and the Regula!ons and

Bye-laws framed thereunder;

(iv) Foreign Exchange Management Act, 1999 and the

rules and regula!ons made thereunder to the extent

of Foreign Direct Investment, Overseas Direct

Investment and External Commercial Borrowings;

(v) The following Regula!ons and Guidelines prescribed

under the Securi!es and Exchange Board of India

Act, 1992 ('SEBI Act'): -

a. The Securi!es and Exchange Board of India

(Substan!al Acquisi!on of Shares and Takeovers)

Regula!ons, 2011;

b. Securi!es and Exchange Board of India

(Prohibi!on of Insider Trading) Regula!ons, 2015;

c. The Securi!es and Exchange Board of India

(Registrars to an Issue and Share Transfer Agents)

Regula!ons, 1993, regarding the Companies Act and

dealing with client;

d. The Securi!es and Exchange Board of India (Issue

of Capital and Disclosure Requirements) Regula!ons,

2009;

2. Provisions of the following Regula!ons and Guidelines

prescribed under the Securi!es and Exchange Board of India

Act,1992 (SEBI Act) were not applicable to the Company

under the financial year under report:

a. The Securi!es and Exchange Board of India (Share

Based Employee Benefits) Regula!ons, 2014;

b. The Securi!es and Exchange Board of India (Issue

and Lis!ng of Debt Securi!es) Regula!ons, 2008;

c. The Securi!es and Exchange Board of India (Delis!ng

of Equity Shares) Regula!ons, 2009; and

d. The Securi!es and Exchange Board of India (Buyback

of Securi!es) Regula!ons, 2018;

3. The Company is in the business of manufacturing of steel

& sponge iron.The following Acts, over and above other laws

etc., are applicable to the Company:

● Indian Contract Act,1872

● Factories Act, 1948

● Income Tax Act,1961 and Indirect Tax Laws

● Hazardous Wastes (Management and Handling)

Rules, 1989 and Amendment Rules, 2003

● Environment Protec!on Act, 1986 and other

Environmental Laws.

● All applicable Labour Laws

ANNEXURE - 7
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4. We have also examined compliance with the applicable

clauses of the following:

(i) Secretarial Standards issued by The Ins!tute of

Company Secretaries of India.

(ii) The Lis!ng Agreement(s) entered into by the

Company with Stock Exchange(s) as required under

the Securi!es and Exchange Board of India (Lis!ng

Obliga!ons and Disclosure Requirements)

Regula!ons, 2015.

5. As per the informa!on and explana!ons provided by the

Company, its officers, agents and authorised representa!ves

during the conduct of secretarial audit, we report that under

the provisions of the Foreign Exchange Management Act,

1999 and the Rules and Regula!ons made thereunder, there

were no External Commercial borrowings made, Foreign

Direct Investment received, Overseas Direct Investment by

Residents in Joint venture/Wholly Owned Subsidiary abroad

received, during the financial year under report.

6. During the financial year under report, the Company has

complied with the provisions of the Companies Act, 2013

and the Rules, Regula!ons, Guidelines, Standards, etc.,

men!oned above.

7. As per the informa!on and explana!ons provided by the

company, its officers, agents and authorised representa!ves

during the conduct of Secretarial Audit, we report that the

Company has not made any GDRs/ADRs or any Commercial

Instrument under the financial year under report.

8. We have relied on the informa!on and representa!on

made by the Company and its Officers for systems and

mechanism formed by the Company for compliances under

other applicable Acts, Laws, and Regula!ons to the

Company.

9. We further report that:

(a) The Board of Directors of the Company is duly

cons!tuted with proper balance of Execu!ve

Directors, Non-Execu!ve Directors and Independent

Directors. The changes in the composi!on of the

Board of Directors that took place during the period

under review were carried out in compliance with

the provisions of the Act.

(b) Adequate no!ce is given to all directors to schedule

the Board Mee!ngs, agenda and detailed notes on

agenda were sent at least seven days in advance, and

a system exists for seeking and obtaining further

informa!on and clarifica!ons on the agenda items

before the mee!ng and for meaningful par!cipa!on

at the mee!ng.

10. We further report that there are adequate systems and

processes in the company commensurate with the size and

opera!ons of the company to monitor and ensure

compliance with applicable laws, rules, regula!ons and

guidelines.

11. During the audit period, except the events listed below

no other events occurred which has any major bearing on

the Company:

● rights of thePreference Shareholders holding

31,13,000 6% Compulsorily Conver!ble Preference Shares

of Rs. 10/- each have been varied and re-classified as

31,13,000 6% Redeemable Preference Shares of Rs. 10/-

each, u/s 48 of the Companies Act, 2013

● The Company has invested in 57,000 shares of

Prateek Mines & Mineral Pvt ltd and made it the Company's

subsidiary.

For Bajaj Todi& Associates

(Swa! Bajaj)

Partner

C.P.No.: 3502, ACS:13216

UDIN:  A013216B000386699

Place : Kolkata

Date :20/07/2020
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To,

The Members,

MSP Steel and Power Limited

Our report of even date is to be read along with this

le( er.

MANAGEMENT'S RESPONSIBILITY

1. Maintenance of Secretarial record is the

responsibility of the management of the

Company. Our responsibility is to express an

opinion on these secretarial records based on

our audit.

AUDITOR'S RESPONSIBILITY

2. We have followed the audit prac!ces and

process as were appropriate to obtain

reasonable assurance about the correctness of

the contents of the Secretarial records. The

verifica!on was done on test basis to ensure

that correct facts are reflected in Secretarial

records. We believe that the process and

prac!ces, we followed provide a reasonable

basis for our opinion.

3. We have not verified the correctness and

appropriateness of financial records and Books

of Accounts of the Company.

4. Where ever required, we have obtained the

Management representa!on about the

Compliance of laws, rules and regula!ons and

happening of events etc.

DISCLAIMER

5. The Compliance of the provisions of Corporate

and other applicable laws, rules, regula!ons,

s t a n d a r d s a r e t h e r e s p o n s i b i l i t y o f

management. Our examina!on was limited to

the verifica!on of procedure on test basis.

6. The Secretarial Audit report is neither an

assurance as to the future viability of the

Company nor of the efficacy or effec!veness

with which the management has conducted

the affairs of the Company.

ANNEXURE - A

For Bajaj Todi& Associates

(Swa! Bajaj)

Partner

C.P.No.: 3502, ACS:13216

UDIN:  A013216B000386699

Place : Kolkata

Date :20/07/2020
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REPORT ON CORPORATE GOVERNANCE

I. Company's Governance Philosophy:

Effec!ve corporate governance prac!ces cons!tute the

strong founda!on on which successful commercial

enterprises are built to last. The Company's philosophy on

corporate governance oversees business strategies and

ensures fiscal accountability, ethical corporate behaviour

and fairness to all stakeholders comprising regulators,

employees, customers, vendors, investorsand the society at

large.

The Company has a strong legacy of fair, transparent and

ethical governance prac!ces.

At MSP Steel & Power Ltd. (“MSPL”) good Corporate

Governance has beena con!nuous journey and the business

goals of theCompany are aimed at the overall well- being

and welfareof all the cons!tuents of the system. The

Company haslaid down a strong founda!on for making

Corporate Governancea way of life by cons!tu!ng a Board

with a balanced mix ofexperts of eminence and integrity,

forming a core group o&op level execu!ves, induc!ng

competent professionalsacross the organiza!on and pu+ ng

in place appropriatesystems, process and technology. As a

Company with a strong sense of values and commitment,

MSPL believes the highest standard of Corporate

Governance can be achieved by merely not dra&ing the

codes but prac!cing it in the day- to- day func!oning of the

your Company and in implementa!on of the same in

business strategy.Your Company's Corporate Governance

framework also ensures correct and !mely in!ma!on of

disclosures and informa!on as required to be disclosed to

under the applicable regula!ons.

Your Company confirms the compliance of Corporate

Governance as contained in Chapter IV of the Securi!es and

Exchange Board of India (Lis!ng Obliga!ons and Disclosure

Requirements) Regula!ons, 2015 (“SEBI L is!ng

Regula!ons”) as amended.

II. Board of Directors

Size and Composi!on of the Board

The Composi!on of the Board of Directors('Board') is in

conformity with the provisions of sec!on 149 of the

Companies Act, 2013 and rules made thereunder and

Regula!on 17 of SEBI (Lis!ng Regula!ons and Disclosure

Requirements), Regula!ons, 2015 ('Lis!ng Regula!ons').

The Board of your Company has an op!mum mix of

Execu!ve and Non-Execu!ve Director with half of the Board

of the Company comprising of Independent Directors.

As on March 31, 2020, the Board comprised of eight

Directors. Of the eight Directors two of them are Execu!ve

Directors, Six of them are Non-Execu!ve Directors (75%) out

of which four (50%) are Independent Directors including

Woman Director.

Your Board holds diverse and highly professional,

experienced and competent Directors having knowledge

and exper!se in industry, finance, law, banking, insurance,

management, technology and other allied fields which

enable them to carry on their responsibili!es and business

effec!vely. A brief resume of the Directors, natureof their

exper!se in specific func!onalareas etc. are available on the

websiteof the Company at www.mspsteel.com

Directorship in Other Companies and membership in

Commi# ees

The names and categories of the Directors on the Board,

their a( endance atboard mee!ngs held during the year

under review and at the last Annual GeneralMee!ng

(“AGM”), name of other listed en!!es in which the Director

is a directorand the number of Directorships and Commi( ee

Membershipsheld by them in other public limited

companies as on March 31, 2020 are givenherein below.

Other directorships do not include directorships of private

limitedcompanies, foreign companies and companies

registered under Sec!on 8 of theAct. Further, none of them

is a member of more than ten commi( ees or chairmanof

more than five commi( ees across all the public companies

in which he / she is a Director. For the purpose of
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determina!on of limit of the Board Commi( ees,

chairpersonship and membership of the Audit Commi( ee

and Stakeholders' Rela!onship Commi( ee has been

considered as per Regula!on 26(1)(b) of SEBI Lis!ng

Regula!ons.

The details of each member of the Board along with the

number of Directorship/Commi# ee Membership in other

Companies, as at 31 March 2020 are as follows:
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A# endance of Board of Directors

The Board meets at least once in a quarter to review

quarterly financial performance, discuss and decide on

other items of agenda apart from other regular business

ma( ers when ever necessary. The Commi( ees of the Board

meets whenever the need arises for transac!ng business.

The recommenda!ons of the Commi( ees are placed before

the Board for necessary approval and no!ng.

Eleven Board Mee!ngs were held during the financial year

under review and the gap between the two mee!ngs did not

exceed one hundred and twenty days. The Mee!ngs were

held at the Corporate Office of the Company at 16/S Block-A,

New Alipore, Kolkata – 700053.The necessary Quorum was

present for all the mee!ngs.

Dates on which the Board Mee!ngs were held during the

Financial Year 2019-2020 are as follows:

Date Board Numbers of

Strength Directors Present

30.04.2019 8 6

30.05.2019 8 6

14.08.2019 8 5

06.09.2019 8 5

10.10.2019 8 4

14.11.2019 8 6

09.12.2019 8 5

27.01.2020 8 4

14.02.2020 8 6

05.03.2020 8 5

31.03.2020 8 5

Board Mee!ngs, Commi# ee Mee!ngs and Procedures

● Scheduling and selec!on of agenda items for Board

mee!ngs:

A minimum of four Board mee!ngs are held every year.

Dates for the Board mee!ngs in the ensuing quarter are

scheduled well in advance and communicated to the

Directors. The agenda along with the explanatory notes are

sent in advance to the Directors. Addi!onal mee!ngs of the

Board are held as and when deemed necessary to address

the specific needs of the Company.

The Board is also provided with Audit Commi( ee

observa!ons, if any on the internal audit findings and

ma( ers required to be included in the Director's

Responsibility Statement to be included in the Board's

report in terms of clause (c) of sub-sec!on 3 of Sec!on 134

of the Companies Act,2013.

In compliance with SEBI Lis!ng Regula!ons, Directors, Key

Managerial Personnel (KMP) and members of senior

management of the Company, confirm their material

interest in any transac!ons, if any, directly affec!ng the

Company.

● Distribu!on of Agenda for Board Mee!ng:

Agenda and detailed notes on agenda items are circulated to

the Directors, in advance, in the defined format. All material

informa!on is incorporated in the agenda papers for

facilita!ng meaningful and focused discussions at the

mee!ng. In special and excep!onal circumstances,

addi!onal or supplementary item(s) on the agenda are

considered.

● Recording minutes of proceedings at Board and

Commi( ee mee!ngs:

The Company Secretary records the minutes o&he

proceedings of each Board and Commi( eemee!ng. Dra&

minutes are circulated to all themembers of the

Board/Commi( ee for theircomments. The final minutes are

entered in theMinutes Book within 30 days from

conclusionof the mee!ng and are signed by the Chairmanof

the mee!ng/Chairman of the next mee!ng.A copy of the

signed minutes cer!fied by theCompany Secretary are

circulated to all memberswithin fi&een days a&er those are

signed.

● Post-mee!ng follow-up mechanism:

The Company has an effec!ve post mee!ng follow-up,

review and repor!ng process mechanism for the decisions

taken by the Board/Commi( ees. The important decisions

taken at the Board/ Commi( ee mee!ngs are communicated

to the concerned func!onal heads promptly. Ac!on Taken

Report on decisions of the previous mee!ng(s) is placed at

the immediately succeeding mee!ng of the Board/

Commi( ee for no!ng by the Board/ Commi( ee members.
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● Compliance:

While preparing the Agenda, Notes on Agenda, Minutes etc.

of the mee!ng(s), adequate care is taken to ensure

adherence to all laws and regula!ons including the

Companies Act, 2013, read with the Rulesmade thereunder

and secretarial standards issued by the ICSI.

Disclosure of inter-se rela!onships between Directors

None of the Directors are rela!ve of other Directors of the

Company except Mr. Saket Agrawal who is the son of Mr.

Suresh Kumar Agrawal. The term “rela!ve” is considered as

defined under Sec!on 2(77) of the Companies Act, 2013.

Declara!on by Independent Directors and confirma!on By

Board

Independent Directors are non-execu!ve directors as

defined under Regula!on 16(1)(b) of the SEBI Lis!ng

Regula!ons read with Sec!on 149(6) of the Act along with

rules framed there under. In terms of Regula!on 25(8) of

SEBI Lis!ng Regula!ons, they have confirmed that they are

not aware of any circumstance or situa!on which exists or

may be reasonably an!cipated that could impair or impact

their ability to discharge their du!es. Based on the

declara!ons received from the Independent Directors, the

Board of Directors has confirmed that they meet the criteria

of independence as men!oned under Regula!on 16(1)(b) of

the SEBI Lis!ng Regula!ons and that they are independent

of the management.

Familiariza!on Programmes for Independent Directors

The Company believes that the Board be con!nuously

empowered with the knowledge of the latest developments

in the Company's business and the external environment

affec!ng the industry as a whole. In terms of Regula!on

25(7) of the SEBI Lis!ng Regula!ons, the Company conducts

familiariza!on programmes for Independent Directors to

familiarize them with their roles, rights, responsibili!es in

the Company, nature of the industry in which the Company

operates, business model of the Company, etc..

Periodic updates on performance/developments giving

highlights of performance of the Company including the

developments/ events having impact on the business of the

Company are also provided to the Directors.

The Company has put up details of the familiariza!on

programme on its website and can be accessed through URL:

h! p://mspsteel.com/familiariza"on-programmes.

Details of Equity Shares of the Company held by the Non-

Execu!ve Directors of the Company as on 31st March, 2020

are given below:

Note: The Company has not issued any conver"ble

instruments.

Performance Evalua!on

Pursuant to the provisions of the Companies Act, 2013 and

Regula!on 17(10), 19(4) and Part D ofSchedule II of the SEBI

(LODR) Regula!ons, a Board Evalua!on Policy has been

framed and approved by the Nomina!on and Remunera!on

Commi( ee (NRC) and by the Board.

The Board carried out an annual performance evalua!on of

its own performance, the Independent Directors

individually as well as the evalua!on of the working of the

Commi( ees of the Board. The performance evalua!on of all

the Directors was carried out by the Nomina!on and

Remunera!on Commi( ee. The performance evalua!on of

the Chairman and the Non-Independent Directors was

carried out by the Independent Directors. The purpose of

the Board evalua!on is to achieve persistent and consistent

improvement in the governance of the Company at the

Board level with the par!cipa!on of all concerned in an

environment of harmony. The Board acknowledges its

inten!on to establish and follow “best prac!ces” in Board

governance in order to fulfil its fiduciary obliga!on to the

Company. The Board believes the evalua!onBoard

members, greater efficiency in the use o&he Board's !me,

and increased effec!veness o&he Board as a governing

body.

A separate exercisewas carried out to evaluate the

performance ofindividual Directors including the Chairman
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o&he Board, who were evaluated on parameterssuch as

level of engagement and contribu!on,independence of

judgement, safeguardingthe interest of the Company and its

minorityshareholders etc.The Directors expressed their

sa!sfac!on with theevalua!on process will lead to a closer

working rela!onship among.

The key objec!ves of conduc!ng the Board Evalua!on

process were to ensure that the Board and various

Commi( ees of the Board have appropriate Composi!on of

Directors and they have been func!oning collec!vely to

achieve common business goals of your Company. Similarly,

the key objec!ves of conduc!ng performance evalua!on of

the Directors through individual assessment and peer

assessment was to ascertain if the Directors ac!vely

par!cipate in the Board/Commi( ee Mee!ngs and

contribute to achieve the common business goals of the

Company.

III. COMMITTEES OF BOARD

The Board Commi( ees play a crucial role in strengthening

the Corporate Governance prac!ce and have been

cons!tuted to deal the specific areas and ac!vi!es which

concern the Company and requires a closer view. The Board

Commi( ees meet at regular intervals and take necessary

steps to perform its du!es as entrusted by the Board. The

minutes of the Commi( ee Mee!ngs are placed before the

Board for no!ng. The Composi!on of the Board Commi( ees

is also available on the website of the Companyat

www.mspsteel.com.

The Board currently has four Commi( ees:

A. Audit Commi( ee

B. Nomina!on & Remunera!on Commi( ee

C. Stakeholders' Rela!onship Commi( ee

D. Corporate Social Responsibility Commi( ee

\

AUDIT COMMITTEE

The Audit Commi( ee is entrusted with the responsibility of

overseeing financial repor!ng process and disclosures,

review financial statements, internal audit reports, related

party transac!ons, financial and risk management policies,

auditors qualifica!ons etc. All the members of the

Commi( ees are financially literate having adequate

knowledge of Accounts, audit, finance, taxa!on and

governance. The composi!on, power, role and terms of

reference are in line with Sec!on 177 of the Companies Act,

2013 and Regula!on 18 of SEBI (LODR) Regula!ons, 2015.

i) Composi!on:

The Audit Commi( ee of the Board of Directors is cons!tuted

in line with the provisions of Regula!on 18 of the SEBI Lis!ng

Regula!ons read with Sec!on 177 of the Companies Act,

2013.

All members of the Audit Commi( ee are financially literate

and bring in exper!se in the fields of Finance, Taxa!on,

Economics, Risk and Interna!onal Finance. It func!ons in

accordance with its terms of reference that defines its

authority, responsibility and repor!ng func!on.

The Commi( ee as on 31st March, 2020, comprised of four

(4) Directors of which three(3) Directors are independent.

Mrs. Suneeta Mohanty, is the chairperson of the Commi( ee

and has Mr. Kapil Deo Pandey, Mr. Saket Agrawal, Mr.

Navneet Jagatramka as its members.

ii) Brief Descrip!on of charter/terms of reference of Audit

Commi# ee:

The primary objec!ve of the Audit Commi( ee is to monitor

and provide an effec!ve supervision of the management's

financial repor!ng process, to ensure accurate and !mely

disclosures, with the highest levels of transparency, integrity

and quality of financial repor!ng. The Commi( ee oversees

the work carried out in the financial repor!ng process by the

management, the internal auditor, the statutory auditor, the

cost auditor and the secretarial auditor and notes the

processes and safeguards employed by each of them. The

terms of reference of the audit commi( ee are as per the

guidelines set out in Part C of Schedule II of the SEBI (Lis!ng

Obliga!ons and Disclosure Requirements) (Amendment)

Regula!ons, 2018:
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● Overseeing the Company's financial repor!ng process

and the disclosure of financial informa!on to ensure

that the financial statement is correct, sufficient and

credible;

● Recommending for appointment, remunera!on and

terms of appointment of auditors;

● Approval for payment to Statutory Auditors for any

other services;

● reviewing, with the management, the annual financial

statements and auditors report thereon before

submission to the Board for approval ;

● reviewing, with the management, the quarterly

financial statements before submission to the Board;

● reviewing and monitoring the auditor's independence

and performance, and effec!veness of auditors process;

● reviewing, approving and subsequently modifying the

statement of related party transac!ons of the Company

with the related par!es;

● Scru!nising inter-corporate loans and investments of

the Company;

● evalua!ng the internal financial controls and risk

management systems and adequacy of internal audit

func!on;

● discussing with the statutory auditor and internal

auditor about the scope of the audit and post -audit

discussion on the area of concern;

● reviewing the func!oning of whistle blower mechanism;

● looking in to the reasons for substan!al default in

payment to the creditors or shareholder;

● approval of appointment of Chief Financial officer a&er

assessing the qualifica!ons, experience and background

of the candidate;

● reviewing management discussion and analysis of the

financial condi!on and results of opera!ons;

● reviewing and discussing on internal audit reports

rela!ng to internal control weakness;

● reviewing the internal control weakness as per the le( er

issued by the statutory auditors and as stated in Internal

Audit Report;

● reviewing the the appointment, removal and terms of

remunera!on of Chief Internal Auditor;

● carrying out such other func!on as directed by the

Board from !me to !me and /or enforced by any

statutory no!fica!on, amendments as may be

applicable.

iii) Mee!ngs and A# endance:

During the Financial Year 2019-20 ,the Audit Commi( ee met

four !mes on 30 May, 2019, 14 August, 2019,
t h t h

14 November, 2019 and 14 February, 2020. The !me gap
th th

between any two mee!ngs did not exceed one hundred and

twenty days. Mr. Kapil Deo Pandey a( ended the last AGM of

the Company held on 20 September, 2019 on behalf of the
th

Chairperson of the Commi( ee. The details of the

a( endance of the member is as under:

The mee!ngs of the Audit Commi( ee are also a( ended by

the Chief Financial Officer and Company Secretary.

Statutory Auditor and Internal Auditor are the permanent

invitees to the Commi( ee Mee!ngs.

NOMINATION & REMUNERATION COMMITTEE

The purpose of the Nomina!on and Remunera!on

Commi( ee ('NRC') is to oversee the Company's nomina!on

process including succession planning for the senior

management and the Board and specifically to assist the

Board in iden!fying, screening and reviewing individuals

qualified to serve as Execu!ve Directors, Non-Execu!ve

Directors and Independent Directors consistent with the

criteria as stated by the Board in its Policy on Appointment

and Removal of Directors and to recommend, for approval

by the Board, nominees for elec!on at the Annual General

Mee!ng of the Shareholders.

i) Composi!on:

In compliance with Sec!on 178 of the Companies Act, 2013

and Regula!on 19 of SEBI Lis!ng Regula!on, the Board has

cons!tuted its Nomina!on and Remunera!on Commi( ee.

As at 31 March 2020, the Nomina!on and Remunera!on

Commi( ee consists of the following three members:

● Mr Kapil Deo Pandey- Chairperson (Non Execu!ve

Independent Director)

● Mr. Navneet Jagatramka- Member (Non Execu!ve

Independent Director)

● Mr. Manish Agrawal- Member (Non-Execu!ve Director)
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ii) Brief descrip!on of charter/terms of reference of

Nomina!on and Remunera!on Commi# ee:

The brief terms of reference according to the provisions of

Part D of Schedule II of SEBI (Lis!ng Obliga!ons and

Disclosure Requirements) (Amendment) Regula!ons, 2018

of the Nomina!on and Remunera!on Commi( ee, inter alia,

includes the following:

● formula!on of the cr i ter ia for determin ing

qualifica!ons, posi!ve a( ributes and independence of a

director and recommend to the board of directors a

policy rela!ng to, the remunera!on of the directors, key

managerial personnel and other employees;

● formula!on of criteria for evalua!on of performance of

independent directors and the board of directors;

● devising a policy on diversity of board of directors;

● iden!fying persons who are qualified to become

directors and who may be appointed in senior

management in accordance with the criteria laid down,

and recommend to the board of directors their

appointment and removal;

● whether to extend or con!nue the term of appointment

of the independent director, on the basis of the report of

performance evalua!on of independent directors.

● place necessary reports before the Chairman a&er

comple!on of evalua!on process

● to ensure that the level of composi!on of remunera!on

is reasonable enough to retain and mo!vate Directors,

KMPs and other employees and at the same !me ensure

that rela!onship of remunera!on to the performance is

clear and meets appropriate performance benchmarks;

● carrying out such other func!on as directed by the Board

from !me to !me and /or enforced by any statutory

no!fica!on, amendments as may be applicable.

iii) Mee!ngs and A# endance:

The Commi( ee met once during the financial year 2019-20,

on 14th August, 2019. The details of the a( endance of the

members are as under:

iv) Nomina!on and Remunera!on Commi# ee Policy:

The Company has the Nomina!on and Remunera!on Policy

for the Company in compliance with Regula!on 19 of SEBI

Lis!ng Regula!on read with provisions of Sec!on 178 of the

Companies Act, 2013. The said policy of the Company which

has the criteria for making payments to Non-Execu!ve

Directors is available on the website of the companyat

www.mspsteel.com

STAKEHOLDERS' RELATIONSHIP COMMITTEE

The Stakeholders' Rela!onship Commi( ee ('SRC') considers

and resolves the grievances of our shareholders, debenture

holders and other security holders, including complaints

rela!ng to non-receipt of annual report, transfer and

t r a n s m i s s i o n o f s e c u r i !e s , n o n - r e c e i p t o f

dividends/interests and such other grievances as may be

raised by the security holders from !me to !me.

i) Composi!on:

In compliance with Sec!on 178 of the Companies Act, 2013

and Regula!on 20 of SEBI Lis!ng Amended Regula!on, the

Board has cons!tuted its Stakeholder Rela!onship

Commi( ee. As at 31 March 2020, the Nomina!on and

Remunera!on Commi( ee consists of the following three

members:

● Mr Kapil Deo Pandey- Chairperson (Non Execu!ve

Independent Director)

● Mr. Saket Agrawal- Member ( Execu!ve Director)

● Mr. Manish Agrawal- Member (Non-Execu!ve Director)

ii) Terms of Reference:

The Stakeholders' Rela!onship Commi( ee is cons!tuted in

line with the provisions of Regula!on 20 of SEBI Lis!ng

Amended Regula!ons,2015 read with sec!on 178 of the

Companies Act, 2013.

The Commi( ee looks into the ma( ers of Shareholders /

investors grievances along with other ma( ers listed below:

● Resolving the grievances of the security holders of the

listed en!ty including complaints related to transfer/

transmission of shares, non-receipt of annual report, non-

receipt of declared dividends, issue of new/duplicate

cer!ficates, general mee!ngs etc;

● Review of measures taken for effec!ve exercise of

vo!ng rights by shareholders;
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● review the quarterly and half yearly reports as

submi( ed by the Registrar and Share Transfer Agents of the

Company

● Review of the various measures and ini!a!ves taken

by the listed en!ty for reducing the quantum of unclaimed

dividends and ensuring !mely receipt of dividend

warrants/annual reports/statutory no!ces by the

Shareholders of the Company

● to carry out such other du!es as may be delegated by

the Board from !me to !me

iii) Mee!ngs and A# endance:

During the year under review the Commi( ee met once on

14.08.2019 . The a( endance of the Stakeholders

Rela!onship Commi( ee are as follows:

CORPORATE SOCIAL RESPONSIBILITY COMMITTEE

Corporate Social Responsibil ity Commi( ee ('CSR

Commi( ee') of the Company is cons!tuted pursuant to the

provisions of Sec!on 135 of the Companies Act, 2013 and the

Companies (Corporate Social Responsibility Policy) Rules,

2014.

i) Composi!on:

As at 31 March 2020, the Corporate Social Responsibility

Commi( ee consists of the following three members:

● Mr. Manish Agrawal- Chairperson (Non-Execu!ve

Director)

● Mr Kapil Deo Pandey- Member (Non Execu!ve

Independent Director)

● Mr. Saket Agrawal- Member ( Execu!ve Director)

ii) Role of CSR Commi# ee:

The Commi( ee performs the following func!ons:

● To review the exis!ng CSR Policy and to make it more

comprehensive so as to indicate the ac!vi!es to be

undertaken by the Company as specified in Schedule VII of

the Companies Act, 2013;

● To provide guidance on various CSR ac!vi!es to be

undertaken by the Company and to monitor its progress;

● To monitor the corporate social responsibility policy of the

Company from !me to !me;

iii) Mee!ngs and A# endance:

The CSR Commi( ee met on to recommend and14.08.2019

monitor on the CSR ac!vi!es of the Company. The

a( endances of the members are as follows:

The Company has in place CSR Policy as formulated by the

Commi! ee and approved by the Board of Directors. The CSR

Policy of the Company is available on the website of the

Company at and can be accessedwww.mspsteel.com

through the link: (Web link: h# p://www.mspsteel.com/csr-

policy/CSR%20POLICY.pdf) The details of the expenditure

incurred by the Company in the CSR ac"vi"es during the

financial year are annexed to the Directors Report.

iv) Name and Designa!on of Compliance Officer:

Name: Shreya Kar

Designa!on: Company Secretary & Compliance Officer

Address: 16/S Block A, New Alipore Kolkata- 700053

Phone: 033 4005-7777

E-mail: Shreya.kar@mspsteel.com

v) Investor Grievance Redressal

Number of complaints received and resolved during the

financial year 2019-20 are stated as under:

No. of Shareholders' complaints 17

received during the year

No. of complaints disposed 17

off during the year

No. of complaints not resolved NIL

to the sa!sfac!on of Shareholders NIL

No. of pending complaints
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The above Chart includes Complaints received by the

Company through SEBI SCORES portal.The Complaints are

handled by Company's Registrars and Share Transfer Agents

K-Fin Technologies Private Limited, Hyderabad, Telangana.

The Stakeholder Rela!onship Commi( ee monitors the

complaints and other ac!vi!esand also helps in resolving

grievances wherever needed.

A firm of Prac!cing Company Secretaries i.e Bajaj Todi &

Associates conducts the audit on quarterly basis and

submits Capital Reconcilia!on Audit Report.

IV. Remunera!on

A. Remunera!on Policy

A policy on determining remunera!on to be paid to the

Execu!ve Directors, Non- Execu!ve Directors and the

Independent Directors has been framed by Nomina!on and

Remunera!on Commi( ee. The remunera!on paid to the

Directors of the Company is approved by the Board on

recommenda!on of Nomina!on and remunera!on

Commi( ee. The remunera!on strategy is performance

linked and in consonance with the exis!ng industry prac!ce.

B. Remunera!on to Execu!ve Director

Remunera!on to the Execu!ve Directors are paid on

monthly basis which includes fixed components and a

variable performance incen!ve. Annual Increments done

for the financial year if any, is based on the performance

evalua!on done by the Nomina!on and Remunera!on of

the Commi( ee or otherwise. As the Company was suffering

losses during the financial year, the Execu!ve Directors were

paid in accordance with the slab prescribed under Schedule

V of the Companies Act, 2013. Approval of the shareholders

were accorded wherever required as per the provisions of

the Act and Lis!ng Regula!ons.

C. Remunera!on to Non- Execu!ve Directors including

Independent Directors

A Non- Execu!ve Director may receive remunera!on by way

of fees for a( ending mee!ngs of the Board or Commi( ee

thereof or for any other purpose whatsoever as may be

decided by the Board. Fees and compensa!on, if any paid to

Non-Execu!ve Directors and/or Independent Directors, is

fixed by Board of Directors and is approved by Shareholders.

An Independent Director may receive remunera!on by way

of fee in conformity with the provisions of the Act,

reimbursement of expenses for par!cipa!on in the Board

and other mee!ngs and profit related commission as may be

approved by the shareholders as recommended by the

Commi( ee and the Board.

During the year no si+ ng fee is paid to any Non- Execu!ve

Director for a( ending the mee!ng of the Board of Directors

or a Commi( ee thereof.

There was no pecuniary rela!onship or transac!ons of the

Non-Execu!ve Directors vis-a-vis the company. The

Company does not have any Stock Op!on Scheme for its

Execu!ve or Non-execu!ve Directors. There are no separate

provisions for no!ce period or severance fees.

The details of the remunera!on paid to Directors for the

financial year 2019-2020 are as follows::
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V. General Body Mee!ngs

A. Annual General Mee!ng

Details of last three Annual General Mee!ng held are:

B Postal Ballot

During the year under review, no resolu"on was passed

through postal ballot neither any of the resolu"on is

proposed to be conducted through postal ballot. However,

resolu"on if any, is required to be passed through the same

shall be in Compliance with the Companies Act, 2013 and

Lis"ng Regula"ons.

VI. Means Of Communica!on With Shareholders

A) Financial Results:

Prior in!ma!on of the Board Mee!ng to consider and

approve Unaudited/ Audited Financial Results of the

Company is given to the Stock Exchanges and also

disseminated on the website of the Company at

www.mspsteel.com. The aforesaid Financial Results are

immediately in!mated to the Stock exchanges a&er the

same are approved at the Board Mee!ng. The Unaudited

Quarterly/Half Yearly Results are announced within forty

five days of the close of the quarter. The audited annual

results are announced within sixty days from the closure of

the financial year as per the requirement of the Lis!ng

Regula!ons.
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*Note: Due to Covid Pandemic SEBI has given relaxa"on to

the Listed En""es for filling of Audited Financial Results with

the Stock Exchange where the Shares of the Company is

Listed and accordingly the last date for such filling has been

extended "ll 31 July, 2020.
st

B) Publica!on of Financial Results:

The approved financial results of the Company are forthwith

sent to the Stock Exchange and are published within 48

hours of the conclusion of the Board Mee!ng in which they

are approved, in one English newspaper and one vernacular

newspaper of the region where Registered Office of the

Company is situated. The results were generally published

in the in English andBusiness Standard Arthik Lipi or

Kalantar, in Bengali (a regional daily newspaper) during the

financial year 19-20.

C) Website:

The financial results, annual reports, official news releases

and presenta!ons if any along with any addi!onal

informa!on are posted on website of the Company at

www.mspsteel.com. There is a separate sec!on “Investors”

for shareholders informa!on with sub-head “Financials” on

the website of our Company whereby copy of the Financial

results for the respec!ve quarters are posted.

D) Press/News Releases:

The Company's has not made any press release for the

financial year 2019-20.

VII. General Informa!on to the Shareholder

A) Annual General Mee!ng (AGM) For The Financial

Year 2019-20

B) Tenta!ve Calendar for Financial Year ending March 31,

2021 :

Wednesday, 30th September, 2020

at 5 P.M.

N.A. as the company is not declaring

any dividend for the Financial Year 19-20

Corporate
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Dividend

The Board of Directors did not declare any dividend for the

financial year 2019-20 .

Listed on Stock Exchanges:

1. Na!onal Stock Exchange of India Limited,

Exchange Plaza , C-1, Block G, Bandra Kurla Complex

Bandra (East), Mumbai 400 051

2. BSE Limited

P. J. Towers, Dalal Street, Mumbai 400 001

Annual lis!ng fees for FY 20-21 has been paid

Stock Code/ Symbol:

Na!onal Stock Exchange of India Limited(NSE) MSPL

BSE Limited(BSE) 532650

The annual lis!ng fees for the financial year 2019-20 have

been paid to the above Stock Exchanges and the fees for the

financial year 2020-21 are being paid within the due date(s)

as extended by the Stock Exchanges due to the Covid-19

pandemic situa!on and lockdown measures across the

Country.

Stock Market Performance:

The monthly high/low market price of the shares and the

quan!!es traded during the year 2019-20 on BSE Limited

and Na!onal Stock Exchange of India Limited are as under:

REGISTRARS & TRANSFER AGENT:

Name: K-Fin Technologies Private Limited

(Formerly Karvy Fintech Private Limited)

Address:

Karvy Selenium Tower-B,

Plot No.-31 & 32,

Gachibowli, Financial District,

Nanakramguda, Serilingampally,

Hyderabad-500032, Telengana

Ph. No.: (040) -6716 2222

Fax No.: (040)-2331-1153

E-mail:compliance.kfpl@karvy.com

Website: www.kfintech.com

Share Transfer System

The Board has delegated the power of transfer of shares to

the K-Fin Technologies Private Limited (Formerly Karvy

Fintech Pvt. Ltd.) the Registrars and Share Transfer Agent

(RTA)of the Company. The transfer of shares is processed

and completed by the RTA within a period of fi&een days

provided the documents if found in order. In case of shares in

electronic form the transfers are processed by Na!onal

Securi!es Depository Limited/Central Depository

Services(India) Limited through respec!ve Depository

Par!cipants. In compliance with the SEBI Lis!ng Regula!on,

a Prac!cing Company Secretary carries out audit of the

System of Transfer and a cer!ficate to that effect is issued
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i) Distribu!on of Shareholding as on 31st March, 2020 EQUITY SHAREHOLDING AS ON 31ST MARCH 2020

(j) Dematerializa!on of shares

The shares are regularly traded in dematerialized form to

facilitate dematerializa!on of shares the Company has

entered into arrangement with Na!onal Security Depository

Limited (NSDL) and Central Depository Services (India)

Limited (CDSL). 98.74% of the total equity shares, are held in

dematerialized form and 0.45% of the Equity Shares are held

in physical form. The register of Members is being

mainta ined by the RTA in electronic form. The

dematerializa!on requests received, if any, during the year

were confirmed within 21 days. The Company has entered
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into agreements with Na!onal Security Depository Limited

(NSDL) and Central Depository Services (India) Limited

(CDSL) whereby shareholders have an op!on to

dematerialize their shares with either of the Depositories.

k) Reconcilia!on of Share Capital Audit report

As s!pulated by SEBI, a qualified Prac!cing Company

Secretaries carries out Secretarial Audit to reconcile the total

admi( ed capital with Na!onal Security Depository Limited

(NSDL) and Central Depository Services (India) Limited

(CDSL) and the total issued and listed capital. The audit is

carried out every quarter and the report thereon is

submi( ed to the Stock Exchange where the Company's

Shares are listed. The audit confirms that the total Listed and

Paid up Capital is in agreement with the aggregate of the

Total number of Shares in dematerialized forms(held with

NSDL and CDSL) and total number of shares in physical form.

Credit Ra!ng

During the Financial Year ended March 31, 2020,

CARERa!ngs Limited (formerly known as Credit Analysis and

Research Ltd and India Ra!ngs &Research, has reaffirmed

the Credit Ra!ng for the long term debts, short term debts

and Non-fund based working Capital limits of the Company.

i.) CARE Ra!ngs Limited(formerly known as Credit

Analysis and Research Ltd) has reaffirmed the Credit Ra!ng

as '[CARE BBB+ Nega!ve]' for Long Term Bank Facili!es and

'[CARE A4 +] for Short term Bank facili!es.

ii.) India Ra!ngs & Research has reaffirmed the Credit Ra!ng

as '[IND BB+/Nega!ve]' for long term loan, '[IND

BB+/Nega!ve]' for fund based working Capital limits and

'[IND A4+]' for Non-Fund Based Working Capital Limits.

The Ra!ng Ac!onon long term Loan and Fund Based

Working Capital Limits is revised to Nega!ve from Stable.

Plant Loca!on

The Company's plant is located at Jamgaon Village and PO,in

the district of Raigarh, Chha+ sgarh.

Address :- Village Manupali, P.O. Jamgaon, Dist Raigarh

Chha+ sgarh - 496001

n) Address for Correspondence:

REGISTERED OFFICE

1 Crooked Lane, Kolkata- 700069

Phone no: 033-22483795

CORPORATE OFFICE

16/S Block-A, New Alipore, Kolkata-700053

Phone no: 033-40057777

INVESTOR QUERRY

Ms. Shreya Kar

Email: shreya.kar@mspsteel.com

Phone no: 033-4005 7777
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Other Disclosure · The Disclosures Of The Compliance With Corporate

Governance Requirements Specified In Regula!on

17 To 27 And Regula!on 46(2)
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● Adop!on and Compliance of Non-mandatory

requirements:

i) The Board:

The Company defrays expenses of the Non-Execu!ve

Chairman's office incurred in the performance of his du!es.

ii) Shareholder Rights - furnishing of half-yearly results:

The Company provides the copy of the quarterly and half-

yearly results on receipt of a specific reques-rom the

Shareholders.

iii) Audit Qualifica!ons:

There is no qualifica!on in the Independent Auditor's

R e p o r t o n t h e S t a n d a l o n e a n d C o n s o l i d a t e d

financialstatements for FY 2019-20.

iv) Repor!ng of Internal Auditors:

The Internal Auditors report directly to the Audit Commi( ee

Cer!ficate from Prac!cing Company Secretary

Pursuant to Regula!on 34(3) of SEBI (Lis!ng Obliga!on and

Disclosure Requirements) Regula!ons, 2015 a cer!ficate

confirming that none of the Director on the Board of the

Company has been debarred or disqualified from being

appointed or con!nuing as directors of Companies by the

Securi!es and Exchange Board of India ,Ministry of

Corporate Affairs or any such other Statutory Authority, has

been received from Ms. Swa! Bajaj of M/s. Bajaj Todi &

Associates, Companies Secretaries and is annexed t this

report.

Cer!ficate on Corporate Governance

As required by Regula!on 34(3) Schedule V (E) of the SEBI

Lis!ng Regula!ons, the cer!ficate from Prac!cing Chartered

Accountant regarding compliances of condi!ons of

Corporate Governance is annexed to this report.

CEO/CFO Cer!fica!on

The Board has received a compliance cer!ficate from, the

Whole Director of the Company and the Chief Financial

Officer of the Company pursuant to Regula!on 17 (8) read

with Schedule II Part B of SEBI Lis!ng Regula!ons.

Details of u!liza!on of funds raised

No funds were raised by the Company through preferen!al

allotment or qualified ins!tu!ons placement.
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XII) Disclosure in terms of Sexual Harassment of Women at

Workplace (Preven!on, Prohibi!on and redressal)

Act,2013 and Rules framed thereunder

In terms of the provision of sexual Harassment of Women at

workplace(Preven!on, Prohibi!on and Redressal)Act,2013

and Rules framed thereunder, the number of complaints

received during the financial year 2019-20 along with their

status of redressal as on financial year ended March 31,2020

are as under:

Par!culars Complaints

Number of Complaints filled NIL

during the year

Number of Complaints disposed NIL

of during the year

Number of Complaints pending as NIL

on the end of financial year

XIII) Payment Made to Statutory Auditors

During the Financial Year ended March 31,2020, the total

fees paid by the Company to M/s Singhi & Co, Chartered

Accountants(ICAI Firm Registra!on No.302049E), the

Statutory Auditors, on a consolidated basis towards the

services availed by the Company aggregates to 16.05 Lakhs.

XIV)Declara!on affirming Compliance of Code of Conduct

The Company has received confirma!on from all the Board

of Directors as well as the Senior Management Execu!ves

regarding Compliance of the code of Conduct during the

period under review.

A declara!on by the Chairman Mr. Suresh Kumar Agrawal

and Chief Financial Officer (CFO) affirming compliance of

Board Members and Senior Management Personnel to the

Code is also annexed herewith.

XV) Disclosure of Accoun!ng Treatment

The Company has followed Indian Accoun!ngStandards

(“Ind AS”) in the prepara!on of the Financial Statements for

accoun!ng periods beginning onor a&er 01.04.2016, as per

the roadmap announced by Ministry of Corporate Affairs

Companies. Thesignificant accoun!ng policies which are

consistently applied have been set out in the Notes to the

FinancialStatements.

XVI) Disclosures with respect to demat suspense

account/unclaimed suspense account

The Company doesn't have any shares in the demat

suspense account/unclaimed suspense account

For and behalf of the board

MSP STEEL & POWER LIMITED

Date : 20.07.2020

Place : Kolkata

Suresh Kumar Agrawal

DIN : 00587623

Chairman

Manish Agrawal

DIN : 00129240

Director
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CEO & CFO Cer!fica!on

The Board of Directors

MSP Steel & Power Limited

1, Crooked Lane

Kolkata- 700 069

In pursuance of Regula!on 17(8) of the SEBI (Lis!ng

Obliga!ons and Disclosure Requirements) Regula!ons,

2015, we, Suresh Kumar Agrawal, Chairperson and Kamal

Kumar Jain, Chief Financial Officer, responsible for the

finance func!on cer!fy to the Board of Directors that:

1. We have reviewed the financial statements and cash flow

statements for the financial year ended on 31 March, 2020
st

and to the best of our knowledge and belief, state that:

● These statements do not contain any materially

untrue statements or omit any material fact or contain

statements that might be misleading;

● These statements together present a true and fair

view of the Company's affairs and are in compliance with

exis!ng accoun!ng standards, applicable laws and

regula!ons.

2. There are, to the best of our knowledge and belief, no

transac!ons entered into by the Company during the year

ended 31 March, 2020 which are fraudulent, illegal or
st

viola!ve of the Company's code of conduct.

3. We accept responsibility for the establishing and

maintaining internal control systems for financial repor!ng

and that we have evaluated the effec!veness of the internal

control systems of the Company pertaining to financial

repor!ng and have disclosed to the Auditors and Audit

Commi( ee, deficiencies in the design or opera!on of such

internal controls, if any, of which we are aware and the steps

we have taken or proposed to take to rec!fy these

deficiencies.

4.We have indicated to the auditors and the audit

commi( ee that:-

● There have been no significant changes in internal

control over financial repor!ng during the year.

● The significant changes in accoun!ng policies during

the Financial Year ended 31 March, 2020 arising from the
st

adop!on of the Indian Accoun!ng Standards have been

discussed and approved by the auditors and Audit

Commi( ee.

● There have been no instances of significant fraud of

which we have become aware and consequently no

involvement therein, of the management or any employee

having a significant role in the Company's internal control

system over the financial repor!ng.

DECLARATION AFFIRMING

COMPLIANCE WITH THE CODE OF CONDUCT

Pursuant to Regula!on 26(3) of SEBI (Lis!ng Obliga!ons and

Disclosure Requirements) Regula!ons, 2015 all the

Members of the Board and Senior Management Personnel

of the Company have affirmed their compliance with the

code of conduct for the Financial Year ended 31
st

March,2020.

For and behalf of the board

MSP STEEL & POWER LIMITED

Date : 20.07.2020

Place : Kolkata

Suresh Kumar Agrawal

Chairman

Kamal Kumar Jain

Chief Financial Officer

For and behalf of the board

MSP STEEL & POWER LIMITED

Date : 20.07.2020

Place : Kolkata
Manish Agrawal

Director
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CERTIFICATE FROM COMPANY SECRETARY IN PRACTICE

(Pursuant to clause 10 of Part C of Schedule V of LODR)

In pursuance of sub clause (i) of clause 10 of Part C of

Schedule V of The Securi!es and Exchange Board of India

(SEBI) (Lis!ng Obliga!ons and Disclosure Requirements)

Regula!ons, 2015; (LODR) in respect of MSP STEEL & POWER

LTD. I hereby cer!fy that :

On the basis of the wri( en representa!on/declara!on

received from the directors and taken on record by the

Board of Directors, as on 31st March, 2020, none of the

directors on the board of the Company has been debarred

orz disqualified from being appointed or con!nuing as

director of companies by the SEBI / Ministry of Corporate

Affairs or any such statutory authority.

For Bajaj Todi& Associates

(Swa! Bajaj)

Partner

C.P.No.: 3502, ACS:13216

UDIN:

Place : Kolkata

Date :20/07/2020
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Independent Auditors' Cer!ficate on Corporate

Governance to the members of MSP Steel & Power Limited

To the members of

MSP Steel & Power Limited

1. We, Singhi & Co., Chartered Accountants, the statutory

auditors of MSP Steel & Power Limited (“ The

Company”), have examined the compliance of

condi!ons of corporate governance by the company, for

the year ended March 31, 2020 as s!pulated in

regula!on 17 to 27 and clauses (b) to (i) of regula!on 46

(2) and para C and D of Schedule V of SEBI (Lis!ng

obliga!ons and Disclosure requirements) Regula!ons,

2015 (the Lis!ng Regula!ons) as amended.

Managements' Responsibility

2. The compliance of condi!ons of Corporate Governance

is the responsibility of the Management along with the

Board of Directors. This responsibility includes the

design, implementa!on and maintenance of internal

control and procedures to ensure the compliance with

the condi!ons of the Corporate Governance s!pulated

in Lis!ng Regula!ons.

Auditors' Responsibility

3. Our responsibility is limited to examining the procedures

and implementa!on thereof, adopted by the Company

for ensuring compliance with the condi!ons of the

Corporate Governance. It is neither an audit nor an

expression of opinion on the financial statements of the

Company.

4. We have examined the books of account and other

relevant records and documents maintained by the

Company for the purposes of providing reasonable

assurance on the compliance with Corporate

Governance requirements by the Company.

5. We have carried out an examina!on of the relevant

records of the Company in accordance with the

Guidance note on cer!fica!on of corporate governance

issued by Ins!tute of the Chartered Accountants of India

(ICAI), the Standards on Audi!ng specified under sec!on

143 (10) of the Companies Act 2013, in so far as

applicable for the purpose of this cer!ficate and as per

the guidance note on report or cer!ficate for special

purpose issued by ICAI which requires that we comply

with ethical requirements of the code of Ethics issued by

the ICAI.

6. The procedures also include examining evidence

suppor!ng the par!culars in the Corporate

Governance Report on a test basis. Further, our scope of

work under this report did not involve us performing

audit tests for the purposes of expressing an opinion on

the fairness or accuracy of any of the financial

informa!on or the financial statements of the Company

taken as a whole.

7. We have complied with the relevant applicable

requirements of the Standard on Quality Control (SQC)

1, Quality Control for Firms that Perform Audits and

Reviews of Historical Financial Informa!on, and Other

Assurance and Related Services Engagements.

Opinion

8. Based on our examina!on of the relevant records and

according to the informa!on and explana!ons provided

to us and the representa!ons provided by the

Management, we cer!fy that the Company has

complied with the condi!ons of Corporate Governance

as s!pulated in regula!ons 17 to 27 and clauses (b) to (i)

of regula!on 46(2) and para C and D of Schedule V of the

Lis!ng Regula!ons during the year ended March 31,

2020.

Other Ma# ers and Restric!ons on use

9. We state that such compliance is neither an assurance as

to the future viability of the Company nor the efficiency

or effec!veness with which the Management has

conducted the affairs of the Company.

10. The cer!ficate is addressed and provided to the

members of the Company solely for the purpose of

complying with the requirement of the –Lis!ng

Regula!ons, and it should not be used by any other

person or for any other purpose. Accordingly, we do not

accept or assume any liability or any duty of care for any

other purpose or to any other person to whom this

report is shown or into whose hands it may come

without our prior consent in wri!ng.

For Singhi & Co.

Chartered Accountants

Firm Registration Number: 302049E

(Shrenik Mehta)

Partner

Membership Number: 063769

UDIN:20063769AAAAAZ4360

Place: Kolkata

Date: July 20, 2020
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AND
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